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(T) ''f^’'^a4Pif^-^Rro3^’3wr(i)%afnp[rTWif*mfMng^ti 
(^) ‘‘WT7«i«W’’^TTTORR WT^^RTTTI1R^i^TOT3TfiWRt3TRT^t I 
(?I) " WT ■snfv^" ■^' sfrc T!F*f^TM % RIA^ ^ 

arWnt I 

(^) (^srf^) % 

(fs) ^ar^rffer, wr^t; 

(tt) wt HTfiphrtt ?i{it*T5w[,?nfVfm an«hffR^- arrow, a^l^^1N^^i arewnrmar^stfir; aik 
(’Ef) ■^%^[^'5rf?7OT'^T!'r#fT^'T^ 3^ 

(B) “<F4^rft"^filPfRR3(TTr) ( 2 ) 3?R(3)’^fP#rf^Ri?r^'^f^?Rfl'^tR^mf^I^T5#=ffl3Tf^t3fR-5^^ 

(■^) ^ arftrorflaff[ iipfl/w^ (^ »tI ^ t) aik 

arfiraRRt -yl wr, Rwr-fnifi, Rii afR ^ arP^jfiKl rt 3n%T t, 

(B) W¥^r 3(RT)(i) 

^ TrftfTT ■sntr, ^Rhrft srftrofl ri sfi^lMid ^ Til^rRiF w f*P4T '3 tt% wit arfn^ 

ti 

(B) ‘'%?nT"'!^%rT8fkRinT^H%^'3Tfe'STMBti 
(<T) “!4 T^Ys|^ ?>;"'^ftT%iira‘INT3TfRTRtt |3^R 

(T^) ^ '5IRH f^f^RPT ^ wfw WTT arflm#, WT ^%H-II % 

arfwit'^wrBi^, arfR^t I 

3T«inT-H 

(^) ij[qr%gT fi ) ^Wf •' 

( 1 ) ^-^3rfiRFlftf(«nf 

(i) ^T%^-I 

(ii) ^^-II 

(iii) ^%?T-IU 

f^+[) m'lffl ^TT 'SWR 'fpTI; 

(i) 3Tf*T^ 

(ii) WST'SWW 
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(iii) 

(iv) 

3^ ^ ^ ^mmm aifiT mmm. m»5m sm •^ msK % giyrt^ wt-mmm mt ft fi i m i 

( 2 ) 

MWIm ^3^ 3^tT ^rf*>mf, 1^ 

mt f^imT ^Jtn^ i 

(3) Tp^-TT—ar tfl M W^q ’ f 

3T#TW^F^3Te(hl^3!7^?mf^, ^5TFTT-Mf-M^Vmi5«F, sfmiftlMT -H^- 

■^wt Mi^ 3ft^ %f[ 3R1 ^fVn, ^ 

^TMM-^MM MT Pifnf^^c. f^MI '^im 1 

Mil ^ wr ^-^f Mipfel TN 3T^t^ 11 

4, aiWRft 

f^3^7mr mrs^T-gra-gird -imtt fMt■MMmr MT Mftf^M?i 

M? % a^tvm 3T?Mpft 3mm MTtN) ^ MMMTt ^ m5^ 1 

(1) SlftWlRMf %-¥fMM-^‘ 3T«JW Tftm I Mi'4^irm[3nf^WTftlilMT : 

^ «tii[Ml[lq1l’ % ’MMM ■^’ Mt 3?»1^ fit^;f^ MlftlMilO ijW I 

(2) ^W 4 MMT%-fwr 3TfiTfMMMMfl qm 29 % 3T^gPO MMTT^ 

f^mMt % 3l;jtiK Mit '5^n[*n I 

(3) 3RM^M?#1%'5PwmTP^33f^mir6:3^kMi4MrftM?t'f4i^Wf^^ 

mfVMirftTMwn mmtm-mm tojtt mthi 3!mw4> ulm i 

(4) (i) 

(Mi) % MTM fqfctnl RtiMI % MI MiT^ MiT MiMT f^^mi %, m'ft/Mftl T?), 

3TMMT 

(^) % ■^ftfmr ^'jTj; mI, 

lilMT; 

M?'mfMMiTcI w Mm lit % ^ ^ MMT ftm?'% 3Tm M«fmm m ftftr 

%3mnfn3T5^f i 

(ii)fitw 

^ i!r[ m .'^ II % 3Tgm3 3m^ % 

MlMMI y)^^> MiVll I 

6. '^(rM«nM3frr»^ 

m% 3^1 ^ah hm ■yMm 

^ srftrfMMM Mit MTO 17MitMMMro (1) % 3Tm^M %M[k'MTMm MMM-3TMM m WMMfftff Mit I 

7. ^'5P1ITTWT 

^ '>1^ Mit % MWi % TTM 1^'ft m;'MC 

fftft^ Milft % Mnft fftMM ift 3TK«T liftft I 

MT^ WfftrmlftMF ftft Milft ftlMM % 3i'q<r!5M ft’ ^4 iif'^ MiTfll ■^, ft) Mf im fim MiT ftmi sftr M% TITMT MiTft m>i mtm 

Mfl ftl'M I 
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S.'qfMIVI 

RiH *1^1*11 ^ t^^b'ii I 

(iii) -liftSTOW: 

■an I 

(iv) WMWt^-qT^’jNTq-^-^'^1>T g »waB 4 gn () T; y Tr^TfiVaqwfa%fa^'nftq^'q7'TH. f^P wi-giRm^ 

^’0;■FIf^^■^3^f^^aF■^3T«^ftr%fi^Tl^ ar^'^'riViri 

‘II, PiyPw yifljsbiO &ui fft’i hV)^ ^ ftrin^rmw i 

(v) ’m ^'4rti ■% HPi^ ^ 'nfWhtn ^ araroim afft 'FTirr 'TO'"ni PiyPM 

■!nffer!?nfI'n5t'M'4''3H3i^’%'^lTrn‘3r??wafn4l%wnTFf sTFTiWaR^'^'nTaig^'rfhTisff i 

9. ’Wn#5>TOT 

(i) Trft;f4'gPRr3nP^am^[a4tOT^\ 

(ii) -nft;nMwaffiarql^, Trf^-ifr, ^rftrn^ urf^id T^fy-nyTinijtftr 

(^) Tft^frg^f^fn^-nr^arflm^I'nr^^O'Jfr^TrF^W,^mT3T«niT^3:^i%T^«m-4T3??> 
TT#I amw^ T#-an-^TOft f I 

^ ■q^rP'W f^iTEti TFTT «n I 

10. '4tf^’5RT^5lftWnP?T 

(1) (an) afit^ 4t arfiwnfi 'nr anafmt -nr «n4 ■anf[ ^ w4 vr ^wm ^ % aM th^ % ant 

mfiFKRt ant ^ ■4' •’iM^ ^fap aMi-niff ^ 

(^) ■4tft^a4[3T4f^aTarf4TTnTFnR#ft:— 

(i) ftn#3Tftiafntt%'nTF^##T'nfl4, 3^ 

(ii) f^an4^-SnanFr5r'4T^an-«T!fNii 

(n) f*n?ft 37f^?anitt an afj4^ grn ■3n-'W¥m (1) (■13) % 4n %-niFTSt-4,-3^ fan-an) wftrifir % 4f,-a^T^ 3^^ 

■ntf^ a4t a^arfir % ■afrm afiT ^fTnrr ap^I 

(2) (1) atnftKr IWt 3 t%^ -ann %ijtil ip( 4tanfitaintl-nr ^4 aii d , ar^TimPian 

=f)i4aii[^i ^Pam f, TnPwid % f^rftsfn % Pni ■fan ■^ "^Pn ■^j)^ -anff "h^i 3T«nir Tniam ■n^ft ■at m^'’ji ^fr 

ai-jviraP^ inp|qif^aff'^'^^a?r'afTt%^^ttrT^3rf^wti^an^5afnitt5Rrf^'Ta?rT«TFmaBT^ wnviad’nff'nWr, 

'Ji'i^ TTSm xifl("nlfl S^O 't)K ^T a|5T ^Tlt^ I 

affirPn4tsrfanmtt■ajT■nrf^Ktaptafi<, (^tji i|t(j ^■m Ac ■inii'^i «(ni^^ 'titij Pumi 'Imitf) ftp 

fa?n:K af^^iiraPnn <ni*f<^iRni apit ■n ■g^ a^t ■amt ^ ’fw HfRiamti bft aifta? Pn^^an^^aw?^ PiPiarn ■%■ ipitan ■^ 

Rn't SiPioMd ■ap 'f)4^ifl % ^i^Vii^Pi'T) ani4'Iiftaj)' ^ cHPict AHI oiiii,'ii I 
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['TFT III—4] 

11 . 

1 . (1) ^ 60^'«ift3ii^'jffi|^'K#iT-fn’jn#TT: 

(2) ■^' ■*i<TT’3’i^ftra f*T Vi >1 ti 41 w ^ ^<1 ij. ■311% m, 

■'FFJ'qF 'fti^W'^-’f^fpFFT ■^TT^TT f^Rft 'ft arf^T^Fi^ -^n '+l4'11'0 '<1!t IT^ TTO ’TUtT ’PlFlT "'SIHI.'II, IWNt 

arftr^ %-RTTr^ ft ^-ft TIFT (ftF TTiftft'T^ aftr%-Ftq^ ft‘ tt;^ "tTiftft'i?T^ ^ ft'-FtfeT-F ^ ftrn ^-in ftift 
srftFPift T^ ^ift^ift ’3^T% HT^ft ^rPr^Rift ftr ttft^ ^ ifti ^ fttr ^ift^ift ftr TTFift ft* Tnftft ftr *i<ii(< Tmif^ 

TT ft Tft ‘3IF^ : 

'TT^Tq^'ftfftT’S'T- rq Pl TjH (2)ftfftn:^n^Tngm%gT^pT3TtTffT%aiTft^ftaTft^gTfM)Tft'm^vfqi{) a mft;j | fi;ij_ iTlft 

%T3TpFnftft % ift^ aiTiTT^ % IftftTT % ftiws: ftt^ ^ fi?lfftRT ST'RlftTFT ft ^FTpFT 1^ ftk ftw ST'^Fft^ fftFlft "Ti: fttft ftH 
-sFifftftr 'ftiTT Pi'4 m i4‘ii I '*n5i *f? Pi'^f*! ^ Pf 3tt5*fii^ rotftrn *iMi 'STiftTi ■^i*iif^ci njT3^ ft 3ife(o(ji4) '^n 

’5TT ^<5 ft M^ld TftT fftT|| 'SIIUmI, ftft ftp 3IT?T?ir ft <+i4 3nft^ ftt Ifttll lift I 
( 2 ) 3TWTO fttft ft? Tijii ft TfFT fth TT^tftf tii^ Iftftn ■ 3 =TftsjT wfftlft TPTTran Tlftni, ftt ■jqftw qftft ftp 
37T-f¥ftqq (1) % ^F^TTF ftpftt aiftirpift-qi qftrjtft-1^ fti^Tip ft^qy-anqr Tn Tflft 1 ^^nftqr ftft 3lf^q# Tn 
Tpftnrft % ■qjHft qft -^Tirq-Tiqq qr: 'jqftw qftTft afft 3 twt«t qft fftTMftvi ■qjftft i 

Tqftftftqqfti Tift^ft7ftTq;qfp3ftlTqnftqiqfFfinft, 1ft’Fqftqrq--fiTf4iTi^-(jft'q^-mftT9Tft, srftiqtfftni qft an^Tlft 
iftft qrft % ftrwft'Tiftft % sFTfftrft fftq ftqrfft^ iftqr I qft arftrqnft qr ■q^Hift ftiftqsT w % ftftPT qpft ftFT qft ftteqiT: ftp# 

fft^ arfqqiftiffl qft sn^ Tjft qiTqT t, qp qiftft % arfftR fftp ftqrfft^ ifftir i 

3TWim-3 

, a ifft gd T, Mfttvqfft Tjit ftCTraftqr 

12. ftW-fftOTt 

ftqr BTO qrftqr qftrqqft qr qFfqrft % ftftq ft* ftqr'OT qqq-qFTq qr Iftqftfti ftpTi qr^ qqR qi wft* qr: ■ftqT-ftqrrft ftrqftftr 
qqq ft* TTsn qmrni qqft ftrqftfti ■qrqqrrft ftrf^ iftft \ 

13. 

(i) ftrpqq-ftrtftqq ( 3 ), (4), (s) (6) %qqftqf qqiftVi^qqq-qqqqrqnftftpq;qr^ftrftftt*qq 'Hi'IPiftvif ftr 

3 T»T>ftq aTfftqqft qr qiftqTft % qrftqr ftqft % %ft'jqqr qfft^ qqr ftqft % arqpfti ftqft-qR ■^fqqr TTsftTT I 

(ii) ^ qftigmT?if^* qft ftNi w ftrqWfti tftrq;qq a^qro^ft qr ^qftw qft qqqTft T3ft IftFTr qeiT prft 

qfqqrrftft* qr qFfqifftif, ftqt'ft qmw ift, % ftH qftqiftrq 1^ ■qiqTT 1 

(iii) (qr) ftpTftftqftqiftTFTqrqft qftFqq STftrqqftqiqFfqiftqftqfftg^qftquiq'STTftqftqTftmqTqft’qqqftlftgftRT 

qft qrfta % qqjft ft* qft qnqrft i 

(qr) qipTqqftqftqTftTnqTqft'qqFTftqTftT^qift'ftqTaTftrqfqftFqqqftiqiiftqTqiftqTftpf, qpTqqqftqTFTT 
qftqTff i qft qqqi qqqft pqftr ftiq) qpft % ftqft qi ftrrrqTq ft qqqft qfftsqr ftr ttfi'I ft qft qnqftt i 
(q) qtpTftftT«ftFffftqftqtftTr4qHftqqHftqTfti^qTftftqT3TftTqTqftTqq3Tf^qqftqTqTft^ift*,qpi-3qqft 
qfft5Fn qqft fttqr qpft ftr ftqft qr ftTFT*Tiq, ftqi 'ft qrq^ pt, ftr qq?ft ft'ftrqftfti q^ I 

(iv) qftTjqTftftqsfttTqqftqiTmarqqT^^i^ qqiwq, 'JnWq) qii41qqFT,ftPpqq'TFT,qiftF?#%ftFiTqT29 srftrii, 
1980 %qqftT5qiqqT. 2/17/79-3 tk. ott, ftt, siqqftqTftwftfttftmftTFTqifti’^ftqT^siqqn^qnftqftqTftTa qftftqrqftftqift* 
ft, ^nqFqq^qqftqft'jFFqft'qqqftqRT^qftqqqiwwqftqirqTftftpqftt'jjnift ftq^rfftqrift'aftvqT <4<ai=tiiT 
j inarqq ^ft qftT^ft tpfti 'g' ^ ft*pftt,q^tftpqwrcftiftiqftp 22 qqqft, 1991 ftTqqftT3qni-3/90-3TTT.3TR.qt. (Oftfttqr 
qpft ft^j; ftqft qr ftqqqH % ^qqFftr qrft qi^ arftFPrfftft* qt qrftqrftftf qft qrqqr: qfftgqr qift Tft 1 
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(V) Rtl+ll ^ ^ ^R’>Oni M'-*MI ^ 

■isl'til ‘^' 'Jilt'll I '4^icf ft) ^l*1l'*< '*11 SIkRFT ilR'1'41 % ^5^ ’Fft '*ni '*IT «t)4''=tl^l 

^ srftftifr Rtii), '*ii([ ■? '?it i<<i) (0 fliflo 4)r4HR «t)<^ =iR“i3<ii -arnfJti?! an^^TTftsF 

^ ^ 3TW4fiftf 'IJIFI ftn^ ■n't^ 3TOf % 3?^^ ftvffef-3^^ 

14. 

fnrl qJt'^mpfl a?Rq?f^ mV aiRiJFrtt-qr ft^ -qq-qr wf Htft-fft % f^ ^rftwn:- 

'^4'^ qiqr isl qiT 'w4)<ii 1^; 

ft) ^N) srftqiTftqt *iT 'Ti4’^iR4f 4)^ ’F^ftrftqt 4)^*i t^^'?)K &ki 3(14Ri^h qro 29 %> ^rj^tn ^4 k Rd'j, *ni 

ftqqf ^ 3(yf(R qfl ^rp'ft I 

15. TF^raik 

3Tf4ot)i4 qr *»)4’^i4 ■ 3 ^ 4*)4 qi ^hthh ■^f i^iriFPT Rrin Ri^®ki 14)41 'i4i ifr 

^ -sT^ 3^ - 4^4 qr '^TPFTPT 4 fqpfftOT ft)4I ftfifne ^rqft qi sFqqi '4' 4r arwitift ift, ^ ftm 4tfeT 'ftn; 

^ 4)14 4)i 4 ’41 qRqftrr ^ ft)41 ^ ft)4i ^4)n( i^ 1 

3?Kqrq-4 

aii^wT, 3i^vnm ^ sFftH 

M^4) 3if44)Tft ^ 't)4'®ii4 4ftr^fif "'j^ftiiftw 3ifR4)i4 qi q)4qTft 5 I 41 '34t ^ti^l 44m 3ft) qft 'sroq qlt ^TTXpft 3®1I q? 

3 11 j li TO>q R4''^'g*Tft3'*ff'g4ft?Rf, ftn% ■sqpi-'Rrjft, ft'Rl41 '*11 Ppft«! 4'’^ T19T 'WFt, %ft^?ITgHTT ^RTn aik 

■4T H!!I41II^I 

17. ftrfwif 1^^311^711'% *1 

^ftr 4)T 3n%!F 3lft4:rfl'*F ftf^ftf % 3Tgi1R 3% 7R4)T 31^41^ 3qT'31T Tsqftff RT *!*rf*FT4I 5ro 

■’IT ■ftiT Trq nftl' 3(i^vff ■'ft ft^vif 'qrr 41' ■sryirTH ’4)Vii, ftiH^ ■^^FT-ft^ft, ft^kul ■qr ft^tft'^i '4 «ai *t 4T i 

18. qll^lqdl *nm. Hil^ «*l 

3 ?i4*f) 3ifti«t)i^ ■*iT 4)4^14 ■srft ijip4)l % '3ft!' iftMl '^f! hi*iii4i '% iftq '4 '’j4 'nPftftin qnq nt^ir sfk itfto "qr 

3(u iq ^ I?!*! '4 ft)41 ■'TPpfft n'^ft *4 'ndfli '^ ft)41 '3*Tftf3 vj 3ft) ft)'41 'qpftnd ti '^rq 'nqr H4)d "lel ^4 tt, irt 

)Efp"qr 3TR'qrfftqOT'SHT ■*f!i4 % ■f^ '*n "^R iRT'34 34 Ir)t 4 w 3Tq^ qiiftq 1?! til 4 it qR% 

74'iif4nq!i4%f^7i^q4^3i3ijftl4.1 4'-qFftlw^f4qTi 

19. «l?l4 ^ <il(ftr4 

'5n4*f) 3Tfftqn4'qi'®R4ftT43ft)'*f!t4qT^qpPTi4ift'Rr^iT^q4TT 3fk'3ft) qjiftir % Rnj, '!t)4'ii ?reiT 

(^|ap i' 4 3Tf4«hlR4f, 3ftr% Tn?ftl % 11T*1 4 t-%T qwl ^FR ftn^qR ftdlH<*ii ift "S’l '91 ^ I 

20 . ‘dn, Rnttil 31lf^^ ftl'KH 

*4^ 413iftFfn4 ’91 4)4 ^i4 itw stiRwrI ■qfl '^4 <41^ft % ft^r 3p9r % q?i4f % 4qq 4'9i\ft4l ■ft -arift 
% ■ftns; 414151 ^41 %Tr afti 44149^ 'ft^r 44 Rpifl qunft^r ■ft ■!5tpif)t4 ft! HTftTJiftFT 'ft tfptRtf f4ft, ftl ■aFFfl 
F1 F94 aFTFT 4' stRrtr 4' 111 I 

21 . 3iftrajT4iR^)4ftn4^rTTfti?T%4iFiiRmFqqinFiRqif47iftq)^raiTnTft3T44 »inT^#iT 

■FTl^ 41 3TfftF)l4 FT F!4fi4 WT 3ITf4Fn4 fII4^ % ftFT Fil^ 41 FT74 ftrFIFilFTF, iftTFR FT FTTFftiF, RT^ F^ 
3< 1 -T4l4 t lit FT ^T^lRfFT, 'fH WIFTR, 311% ftHI SI^F "FT FTF 'FlR F)Vll : 

■91^ ftlf 3Tf4F94 FT F)4 ft4 441 -F^ % RrT ftl41 HIFTftTF) FT f4fiF FFVF FF aftirftFT F!l4 3TFFT FTftftFFT, 
,ti^WF ), aF I FUlftF) , FTFfTftFT, FlftFI 3TFFT'llTFTftRT'9^ FF STTFiRfF! F)(47i 4 % STFIF 1?il fF FR HFFTT t 

ftT31l43F%FFFftTFftFFFf4'%ti'FTFTFF5ft : 

FIFT Ff41ftT3FFF4F!lFir3TF4Fl4#FFT34 FFFT F3? FR 4 fT Fft FW 91^9)14 ^ 4 ft FR4 FF 

ftFTFTT3;i 
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(i) 3Tf»F5TR)”^ «f:4-^Kl%'Tft«IK’^’'TTt^ <TR;1%TTt 6'TIHK'^n1%?ft ^tilTrak’^'FFTTf'^'f^i^^ft^TI^'TTl "FT 

TJ^^SnSTt ^ 'PTFft % ^ '!r^tT *h«ll ^ TTt TJTft ^ ^'ll 1 

(ii) Rtitfl ®riMi '*Tr '^Fftvn hR^iT % 4T^T^ % 'tr'iif^F’i ^ '3^*T % 3Ttf^T ift, “HiMK 

■Mf-i'Mni % fFTTI ST’^K % ohl4 ^ '3'T 'PtPfT^ sj^j’^H'H'I Mi'll 'JllV.'li I 

(iii) 3TflTi=ft|<l «ti4'q|{| tSNt^ "'J^ % f^FT 3^7 STF^ 3TpT'TiiR.'ti oti<('='Tl Pl4c'i ’^1^4 % RiqH, Pti41 

^■'TTaT^':^T'T4t%, 3TM%^, 1956 (1956 1) ^ 'Srpf^FTft 3T^ifiri5% artfH ^FTFT 

3T«RT i1tP>l[^T^ TTfllftl % ■5m»T^' 'TFT^I^ I 

^ 3TfipFR(~qT ah4-°l l 4> TT>ffl ; <ft grf^^FFT, 1912 (1912 ^^2)'^1 P6TT1 3T^T?1Fj;=T%3T4h 

1#lRl %,'art ifilTTP'br’I srftrf^m, i860 (i860'sm 21 )'FTn'rWHM 11^5^%Tftforf^%3T»TH 'Tf^'(^'f?l 

"*11 f4i4] TTlfirf^T^, h4h«iii(1 ThRiRi Sr^rti U^Ftr 'TFT 1^ 'H^FIT I 

(iv) ^ifVstii-O 'm <ih4'«ii0 MiRi'tii'O M'^'Of^Fi 1^41 4^^'*TT yi^^d oqlVi -a^ofi 3 |m4 

&R1 Rtii^'T^ Ptt41 ^iM '41 ti ^'41^11 f41 i 

22. 3rfil<t)iR TIT fVm f^Fi 3i^MrV»iTH FifV TIT dMl^fci 'if‘^'F "tiHl 

(i) 'T^srfVFF^t"FTFFf^"TTwrFiRiFnfti^^ar^Ff^iflFT3 t\i[FFF 41mi<1’ft 

■J^eFT % ’FFT^ ’4' TT^f^ fHftFTOT WF F^T % RfFI frlT 3T^Fft«TF I 

(ii) ■s^3TftFiT^tFIFFf^,Fit'RRT'^%'^^'^3T3Fft«RTTfTnf stRiFT WT d'iTi ^<^41 FT 

■WTT^TitFf^ 3T^Fft«TfiTFT'5lRTFr7TFFTTF1'^FT;TF%Ff)3TFfF%1^Fit^^FFTrF'T%^FF'?F1FRF#'!iWT3?tT: WF 
FtRiFFT) WI^FT ST^TiraFTTFFTFTTtFI^ FltFTT-TTFFfft I 

FT^FfF'^WFFTf^^l'O 4^’^%'3TfV^FTFFf^'^Fftft*lRl^'^ 3T^9f^FT3TfFFT'^'^T:^TT5fr3^T%f4FF'’T 
■^FUR »f) Ft Ff 3T5Fft«lRr ft StRjFT F?f aTF^TSfi FR F«fiFl f afR Rl^P?! ^ TTFIFT % % aT^FftFfF FT 3TRW ^ FiT 
t41«M4 sro Pi4f4fl RbFi Fly, I 

23. F^m’^ -mjTFT'TT 

fRI'^ srftTFTRtFTFFfFrftSFFFTFFTf 4f ?nTaiF'TI^tFTF'TT6’3TftlFTlft'FT7msn M'!1 '''h 4) FFFiT^'TR (itFl t"i!rt Ff ST^TO 
fR F^ % ■RtFT FF'TT ■grWTFTF FT^ F^ ■nr 1TFF1T I 

24. dmjiT 3At «;i'F «h'4 MFufl 

(i) Ftt^arftlFIRtFT'FFfFRtFFtTFF'^FT'^frRTi^FICFi'^'FT^FftFTF 3TfFFTRtFT ‘♦)4-=ll{|Flt^ 8 h 5K tFl<TiK 'tiVll 3?R 

F 3TF% fRfK ■%! RtfR TTF^ FT 3TF4t 3itT 'FtT^'FF ■Rfvdt •ST'F'^fRif ^ FF?TT T^tFiR FR^ fR ST^fRt ^ I 

(ii) Fit^ arRlFIRtFTFFtFTrt;— 

(1) F^F^^FTFlff T^FTF^-^'^'RTFF^ WFTFFTFT 

(2) ^F^F'FT'^J^'^FTFT-'PTFTFITtTSTFi'’^, ■^RtI' ftFlFFmfl, ■sr?F«TFT STFFFajFF’^^^’F^F^’FFtFTI 

WFft^ROT: 

^RTRm%#Fl''FtF''FFF!ft3T«ft,FTtF^FftlF^3TRTRTFF, 1961 (1961 FF 28) R*t I 

25. ^T^rg7lf,’9tF^3Ilf^^«<;i<^l'4t 

Flt^'R srRrFFRFT'FFfFRt'RfRft'FTFT'JtT'T^STFif,'?tF^t, ■TjRT'jRt^ FIRtfR RfFF'Fit’F^sit’R''F^^FT^F tRfRfT I 
FT^’FF’RrfFFF'RRft’FF'^ Rti?ft arRlFil-O FT «f 4'F1-0 ’Fit 3TF% n(14i 'R STF^t’tFf^Ft ’FFTTFlfTlFTR tRTI'FR^'R’TTF)^ 'FTFIT 
lel FFTT 'Jiiii.'ii I 

4F<»it*TU| : 

p4,41 TTRiTT ■% TTi l Fif , TtFTf FT3lRT'jf^ FTftRftRfRF'F>t’F^’FitFTFT^t-'FF’ft’5fiFFTRT?frFFiTFT'5F'RlRlFF%FFRiTF% 

■Rtf ftft "fifft i 

26. '^Tif 414 n»Ti (44^11* •!' wRtflMiF 

(l) Flt^ arRTFFftFT <tl4Fl(l ’FRw'TF FF:— 
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(i) ■oqf^REif ■^, 

^TTttRTTT^-=Rff^5F^I 

xfti'jftrqf TBft^-'TOFsT ■’nff ■Jfj^ I 

(iii) % im ^»» l ^ I 

(iv) Wm'^*, ^R^nft’!RorTr?r-qTfiir^«T^3rwr»jRFff'*iit 

'ta0t;-'t)0^ ^ ^ Tiff I 'Sjf< 

(v) wi3nffiJT^^-^3rgFftr%fiRr3TTfffMftfWT^f*F#3r?Ti5qfiRr^aTif£nF^fT«q^^ 

'RI ^ Pl'jfl f^’l f^TT WH ^idl 3T^J!Tnff ^iijf 1^ 

■IIT^ %, ■RT f*Flff ^Rirf^l^ 3tlR13Rn lSft?T ■?TOin ^ f*l^ Tf’f'lTfi' 

R!t ^IIT SlftlR ^ TTRilfl 1^ I 

srftrRnff'Rr *t)4'^i'0 fti^fi’'^ "3^ HRim'l’ rsra«bi ■Rf y^t*i ift’RT 

■HPR'lft'SVR 41RI?41 RJT^H^TFf, '3^'fif)4f •SERIFIPT^RrftlTf ■m^TOT^f^RWITlI ^ 'HRjflI'l I 
(2) R?r^ 4f arflroiff'qT «h4-*irft RjIrTR if WlRir^'BRRfl«m RffRlf^Rir RT 3IK(H TE’JUJ'HITI 

^ ■?!% I arflinfJlff -RT «b4«<l'0 Rfl Riuiutfl RlfflRfld R!t 30 'ajT T^ 31 ft?RFT Fff ^TTff BHI^ RR f^TRlRr 

^ 3i^ f^riTF aiR^f Rif ^RTT^ % FRIRf RR I SlfllRilff RT Rj4Ffrtf # 7F ftRF % IRTIT 

5jcii f^fORF ^(11 % RI^ Pi*(fRfi f^IRTT Flft ^ RIFT RTFfRF ti*iR-4lHi % STRI3TRRT ^“i ^RiT% '4 3 TOf4 TFFT ^ RTRRTR % 
R;°iiRny,m 4 R^Rf^RF ^RTRI^IR 4 3n4FF RRFT f 4 RlsfRT Ruhi RTT RRiFT % I 

W0»*< RT 1 :~Wf^%3l4lRrT44p4f3Tf4^ WR^ Mi4Rl0 Rif ^ RRWRIHFF 3TR iSRRif'fFT ^RFTCj ^ 
W 4 ifRF13^’Rif ifff^, RITF RTf % 4 fR 4 

2 :—fti4f a44R5r43IRRrRi4Rr4R?rRRfRIRRR%4fFT3TR%1iOTRf4lFMR1T%4 5 TOr4rrW WF 
3RTC Mf R^ IRRf RR 3MRg l 4 R T q . m^ Rir tRR4T13r^y^ ^ Rl fffl g>m t f^Rgl^RRfRif alRf^^ 4[FT1OT4'gRFRl^ 
#III 

27. sffr ti**Jf4 

(1) Rl4R;'34flRil43TTffRF#ft3%RT4r'RfMfSF%4RR4’^'®4fR^’^5RR4aRf4pffRR^RFT4f44RRlFT!Rr 

lRRT4f Ri^Tr;— 

(Rf) RR^H^11 T'PtORF 4’!ITRTRT IRlf4W RI?ffRTRR%^^3Tf%F'3?RRT’3R%Wtr3TR%RTR4RT’3R^ hRrK 
%%4f WR%RTR4R^RrRRRl4rRR4 RiftF 

(TSr) 3^^ ^ 4 RTRI RT FR^RR RR 4 "3^% RRRRR Rf# RT RR^r ^ atfSlR RT RiftF 4 rT, f44^ Sfh 

RR?Ff, f^-H % aiirffR 4Rr 4 ■rrt rr 4f t : 

(R) FR^'gIRfRRRF43ITRT3ffTFR^RFFR4'3F^^l(4(RRT^RTFR%'5nj3rfSfFRTRTRF ;FRT 

(R) FR%^3FR^RT3TRlR^RiR4ftlR;RT4 4fTFFT^RT^ 3RRRI4fr RT5F?T3lfflR)l4%RTR44, "^FRFTffTR 

Rif RR 4 ftRlRR ^1^1,14,4^ 4 4RTTFFf, RFFRl4RTR4f’4T^1TT,Tft%%4fRRl44%4fFTW44^IRRR>fRTFf 
%3TgFRl4RT4f'JRgFRifRT IRirfflRIRff ^Ff4R>T4 Rif -aiTftFRf sfttfttRFiaif RffFRRTfflR^ ftRRT4TR44l44f 
’Rr 44 ftPfRR^#'l 

(2) Rl^RT«Tf4»FiT4UfF r4FRr4 % 30 3T^4Rf4FRr 4 4r 31 R14Rif RrRt 3rT=ff Rcl, STR^ 

Rif-QR) f^TCRf 4 rt Rif R^ RifRT I 

(3) RTf^ RTfRRRff WR RTf4RIT4 Rff 'flURilfl % f^RT 9TR4 RTF 4 RT 3TR4 r4rTT % RuFf FFFT R) RTF 4 
3Pi!^ F^r4t R^, RRRT, RBR, f^RTR, FRFR RT f^TFft 3FR FR 4 R Rf 3Tf%T r4rT afk R RFFH iRFRIR RitRT I 

Rr=5 Rrf^RRff RT rt4rt4 ?itt wf yilVRiid Rif 4^ rtrt Rif 'jik'D Rft; 4 rt r4^ 4r-^ :— 
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("w) f*FTft1*raftH''4T’srf?rf^wirnft%'*nwR^iR%%^rstn^3T=>T*?i’f*f^'3Tn^i 
(4) WT'srTProrft'^Ft’^,■qr 

■‘K^ W*T ■snflwfnty ^ ■'J’^ TT^ TW TTFI TfHt ■’ift; T?h-^ : 

(Ti) f^F^fttiftfliTiMRifVsn w# %'RtwR 

(s) <1+114) ftn^ im % TuifttfiiO f+4) 4t '?iimi-*m 3:t*w f+?t<T ^ 

fti4t srftwif) »T«TqT «f>4'1l0 4IWT{)'*IT'3^5b ^jn^*T<^T’3y»b1 sftT'^ dHS>) f+4t'’4),qK’9n 

■sro »^Tf^ Tj) "in 3 tI^ "Ti Tft, "3^ 3n^ 4f s^tr an^ 4^'ar+V % 4hTi ■*4ft7TR ■^THjTt f+TiT’T ■*4) 

^^-(iw4f^% 1#: 4) inr"WyTa4%^it, inf^m 

#ti 

28, f+emr TW»fr'qr+^ 

(1) (i) lN«TftmdaTeTqT tt»»h n ( t f*K4t ^ W+t-4, fiTTOTift <qT 44^8 it, 1 TTt ftP^Tl aftt 1 it f+ITl 

1+t lit HftlT 'T>\'il; aiil^ 

(li) +tf arftroft 3T<TO «h4’ii(I gn4 iftr "qr sn?4t<qR4t %+ft ^ f^i^tiHjfiRT "41 + t4«ni liW 3?fmft 
1!T4 'ift +tTTr: 

t+^t srfMiiift 3T«CT «h4^ii0 ifl ■ar»i (i) ■’?! isn’i (2)4 afVwnan +1^ 4;^n ■*! t+ni 4fti;i 

% irajm '!rf^«hiO it t 'iirff ihut '^h iiHraH it ■'sm? f+: 

(^) ^ arftPBTft ar»TOT <F4 '<it4 t aftr f+m % Tgfft w»ftc i?t 7iT,iqtq WV (i+tit iff) + 3n#r 44 f+^^l % fao[ 

^ iruB^t t; sfrt 

(■w) •+FniiT4%fhnar^aTmf I 

(2) -qf^l+^tgrf^^aT^^iT gh^ ^nft^f+^t F i MR» i4 T %,t+<Tl1Wt'qTi>TmtitT!tiia 

i«q lit-^rsm-41) lit ^+11 

29. '5nf 4-84t^ 3iftri»c(t 3<yqi «*(i|-yiO 

(1) a44in4wiiTir4^ 1^ ii=p lit fti4t iritis 41^% 1%T^3i'4iT’PFr4tiiRti»iT4i + 'f^ 

fiTwr %1T ■<Jnm % arm Tnii tW wm 4, iwi arf^i# 5 rt i«T[ fitlTm, ^^iratt ■PrmRt itt iKt^ 4 arm %tt mncii 

34i<iTiiirT4iftiTfta'444t'WTft0t m3rm4)4taTif4%’^tTPt, 4f4^i^it, ftitf+rarm 

PiCTnnyfli m I 

iii41^ liT 3^+4+tT4i 4 t^re4if^i4^iRTinm 4,1444^44 4 m 444^^ 4nfl mtiiT 113711 

( 2 ) f+4ta44in43Tmii4iT4irtii-f+¥Ti ( 1 )+ artT4?T%iT'niTi?ri 7fTiTi'3:i%'+HT34 + yMi4lii 

4i aT*i4ti iti It ift iW^iftrit + srgiriT m w Ml+44i 4 % m 44t arif^ lit wi ^71^ i4 3Tqf4 arm 

% <p'H 4 hFiI 'Jiiiij + ar^HR r^tii 'li'<'ii I 

■'jCT 4ii 1*11% atTjUT if4 % a44in4 a?m ntuft itt: 

(1?) 44t 3Tlf4 + ^ItTIl^^^lTltlT'RTlT'1RtI'4;W 

(■or) 7r4tan44t4’5ii1^iimtarmiT8iRTjif4ii4irtaR4iiwft4ftiT^%im44atm twi’^ niRTi 
^ anft artRi im4 4 4^^ iR 4iT 41% 11 argftii arrati 11 iWt iiff "w t 
"34 urii n»i*ri nr n i 

(3) (ii) 3Tf4i;i4 3TiiTii4n4 f4ii*n arm (4 Pi<3h 38 4'aftT^Aftsfi ar^%4tirTftiin'P>i‘4(;KitnT aRKHnf 
ai i m t ^^4mitt^4^3Ti7riim44ti^7nf4iir4+ii4’ f4i4l iRii3n'ini4~<^~^aTTt, 3Tei!r'4ir%'f44t 


1690 Gl/2001~2 
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■=1514 lUini ^ 3T'4=II "Tt4'qi(l gill Sin'll ^ ^ ’^TSiFT IJTfiFFTfl'!JiTTFT 

stRtf T3;q 3T«raT RT ifWT I 

(T3f) f^T^T^ 3T«raT ar’l TtPRT %T ^TI% T^f[ 3T*jqi -qfq Un*!Tlrtha srflRtPFr ■<tTl wpft TT®IT 
srftRtROIFTM^TFT 38 ^#TTI 

(4) ■snrf'^fTt^ aTf^F^!Td«T«7^^Tf'^‘<Rrf4M^ (3) ^Sl^MW'fifftFTT'aiTTTTtiTKIT^WTlflT^^ 

<{lni44'J| SiHiKi ^TT [4'HI 'Jiifli %71*41 sTfii<HiiO STeftt ^1^*11 'Mini 71^ <3^ ’^FT’'4 ftiRT 'Mf^Oi I 

( 5 ) W f*fFTt STPwt^I 3T<!FTT afiif'^lO t STqqT 37FfTT 4«0^ 3Tf^ 'ERR 7FF 

'g^TI7:^TfFRiTT*4HF^’^1^3T«q^7T53ftRaTT7W%R)TT™r'Rf7ra7I’^'7rETT3l®F4TRn*JT[ yfilRn-^3i^y<u| t^’ H-iKn’irfifFn 
^Mprrt, mIfTPX^, ■R<!TTFlTT,WHi|H% m41'IH^ 1^ SIPtWI 37*4*41 ftRT ST^qft«I?T 

flu Him 'Jiii^'ii ST®44T nil Plntii ■^, d*4*l! Pin^i'^i 'SflTRT^ft '’lftft*lfiT41f 3F^*n^ stRi^ ■fohi ^STlR mI 'JIIM.'II I 

aO.TTJTftf^-^ WnT^TTSlT^^RHT^T^xrTTlfrT^ 

»f[ srfwfl areFTTTTFf^WftftT'^'34*4*41 Min R^'T^'RRFTTWFftTI, 

1%4rTSFT’4l^34*43F3FRf*4Rf[7H4pflTTgTSjqff^n^T7ft Pi«in*4%trTiF4%'CT4'^*lFTR^Fr|TTTI 

ildlH anf^Tlf VPIl^Timfrl^SI 

( 1 ) 3Tfl4*RT^. ■sfl a?ly1h<!h f?!|eil«; STfVfWr, 1947 4i i^HITT3TEfV3T5FT7''*4RfTR"R^t, 

(RT) fRT % TFTf^rl^-ait aiTfllPm % 3 t 4 RFfspix t,iwt ^ a^siTO ^ TT^-^rMf %T f^IRTl 
RFTRR ■Sfa RTlRq STSpR RT7P4 R84 #TI STSTRI 34*4RT 34=4*41 tw srqqT 34fW ^ 

(TS) ^4T*#r f^F7ft^4'4l'ftRf[-^7Rf 31*4*4131441 ^<41 T?mT^RRfRFf^RTtTniF^%R4R'^[ f«FRt toIh 3fiT 37T?r4 
RersiT RR '^' T^BRIRT, R4 '4' 3T®43fT 1^ fTTRTTRRT, 31^f^ 34*1^ STTflRRlR ^ 

otA‘111 

( 2 ) Rilif•sit•SRa4<4«iT4 ^t:- w i ^rq-Hi ttoh t^ a l ^F T fe i n "■4i44>R”RT'^3teT*nT; 

RFf t RRR ^ Wr4*i 7TR TTRT 'sh^H^lO 34®TRT TTRT R4MI'H*R R4'^ RTPf TfRiRT^ I 

( 3 ) R^t^RT^RT^ftRit^RWT R4R*;4RR^R^34®4*RRTTtTfRR^^3*^^3iHR%f¥lTRr RroTRTlR'*PT?nT!R 

3TTg ' J5 m%1%4t'%7F4Rit-gH^%, ■5rn!RR*>Rf% RlRl^rrmT^ RR^f %, Ol4'JirH'4i -pp^arqRT 3TtRTR’^TRT% IiRt^ 

Tffi 

32 . ■RT^’^tRT 

(i) RTl^ »fl3Tfwf[R*4RrRRfRl^WrR3nf^ir44flR{tT43T5Ef(T%f^f^ Rfi#RT3nfl4RiRt^ SiKH'lf'Jiq 
ftjRl RTTR PhIMPh^ ■^' RTOiR RTlf ^ 1 

(ii) (i) ■^3RFfR3HgRpr^R^ ■^RlRRTt^ R[-37fIq^n7t 3HeTRT'4RNTTl--^RW4'^'^%RftRRWR 
Rlt, Tl'34 R74iR RT '^"4i Rit "flpT RT RR^T Pti4l RiPf R)!' 3iic4l^H 4^ RpRT I 

33. aiftranfr 3TT43R ^ RWn^ 

Cl) ’%34P4Rrrf)3TS4RTRFpRTTtWT RTpT^'’^Tj4Tt^-^ i^vHMI'-iRTiRRr^ 34fRRR*T'r41'M<RFt 

■^^TTTRTRit^ RRTRRR4RtR44R^RrWRT3TR^RTRTR^fRT'53R4T^'f^Rft 3RR3#r4Rd a4RRT RFpgfTTl RtRTR’^ f aiTRlfRTT f^TRt 
RRT RT RWR 34TRt^ RFT R#f FFTT : 

RRJRTT SM^iPTRO RIrR’^ PlHpinaTt R4 TIIrT— 

(RT) 3TP4RiTf[34*4RTR44RlflRT'fRT%a4^1^RTl’34fl4RRft 34>4RT tfi^RlO R?r pqiPif^Pl RT RRcft 7^ ^ siRR^RH; 
RTf^^4pFT'4¥TFT’^'^ HS^Rf[':flRrft45P|R^^'3R%RTRPT’^' 34TRtf^RRtRT sfR 3T#4RTftRT 

Ril PiRli STTRpiFT; 

(Rf) ^ 3Tf 4Ri l R41' 3T*4RT '4 i4r | R 4I % RR ^-RlRlf^ RTRRR 71*41 RFT RT^ RTFIT <HCRiK ‘IX'II I 
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(ii)(^) ^ aT«wgifiTO^ ai'iTO 4 iTi- €nO rrr^ arar^ 

31'HFT% 6ki ^ ■q'^ % Rm ll'jfl ^ Htfl ‘A'll I 

(U) nt srflrortt STpl^nft 

T5[T^ arf^^nt' STRICT a||q)Jl»| ■% f^ I 

34. aT^qrsR 

aiftran^t "r: TTJi^ftw iit aiR ^sn^ ■*(!?! sw^niTn 3?t^ h ^ ■5tRiTO i 

35. TH"^ 

S^f^'til'O 3T*T^ '>ti4''ll'0 '?W^ f^4l Rb'^l ■•it i(°hK '^fifi % ftlTi 

f^f^^’spn^’qr3T^TEraf^'45i^’4rWT'^f wi'4ir’?TTfif^’^'!Fi^^'3^ 

■#f ■JpW "41 "STO ^ TIT^ I 

36. HI4^ fcfiMi' ^TT ^<!(*1 

arf^nfirff 3T«wr 

'*^t ■'WJH ^ <il4i Hicrii '^iVll; 

(13) TTT^-^, a^t3^31«li^3R^'R;T«}^3TOT'^''^Tt^3lki1F11T'^ilT4^^i:^ll%^^ 

inm ■%!;■^' '^ ■^, aikti ^ 'W’i w ^ ^ ^ '^; 

(■R) yi«NPl«5 1R ■^, 31«TO 31^ "TO*!? 3'q4f I Hlft 

(^) ^ 5i<rln ^ Phtil ^i'{'»iPl*+i W'CTiR «HftsilT H!?1 Sl'ii I 

4M«.ft<+:iU| : 

’4(t) 3TMTTtwm«lK^ 

■3R ^nirH 3Tq«n ■’flT % ITT 1?^ ^411:^'4T) 3T5^ 

37. '3KjtfH 

cfit^ arfRWrft 3T«WT «fiif-4Kl wl '3T ilfTOI % 4Tm ■#! ^sphI^-i iFT flTiT "3^ I 

3P^8il?T; aiSRRTOiT; =Mli«ti “l«l5K sfiiRirn t, ^ : — 

(■ 41 ) 7TT#C^'?47f 3^k 

(H) ifN 3T5?I^ 

(n) # 1 -^ 

(-q) ^ 3R1^ lirf^ f^RIllll. 31STO 

(^) ^eiiW-ll'M VlrtlRsp, «Ttfl34) STRT^t '^-‘flRaR) ’411 371^1^ I 

38. Vlll^lli 

^ grtqTiT % RlRmf % ^ iil g % RiRT, 3FKaiRraRt 37'4^ ^ r^lPl'iRt ^ ^wi'M'i '^m f 31*1^ 

^eiT, 3 igi ' 7 r Mfl i aTRi^ Pi4111 "CTiRn % srq^iT % 1 ^ % ttPt^ strtrtt 5 R^ ^ ■^Ri^ iRRi ■'fR^ % 3 trp^t 

ar^j^niTR 37*Tm 

tWti 

I. 37ft7*t>i'0 

(■35) V;>Ji ; 

(i) Rto *6<.41 ; 

(ii) 4i^3ri7raRlfy?rini1|lT'^^5L*liftiFl1R4T; 

(iii) <<3'ii ; 
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( TST) '<1^ : 

(u) ^ 3T<TO '^f 'Pt^ ; 

(ill) aT Piq i «[^q | f^qft ; 

(iv) ^^^rorWft,^ vWIf*r <j)' » n tg ai<i P ^< ii it O' fWI; 

(v) 

^-TO % aref ■^'Tllf^iFtft ■4’-"f^ 

(i) lWftnI^TVFf[7T^T7IT7;(^Tn^TT'^ 

% w”! XFff vr srftw ^ ; 

(li) TR A' STRP^? % 3TWR ^ ^hTT Vl H*7R-Rn A tn; Am -airn ; 

(iii) f^iRTtsrfVRJT^t^3 TSJRTrk■P rmrit ttott t, wnin^ h^hr aremr 

>ll'*if?t R ^*11, RT^ 7RI% ^i«(R A f^TOR 'jiI^ % ■stl aRlpR RRTT 'Jiill ; 

(iv) TiW^r % ftn Rrftm ar^w aiRRi a^J Y^ pf^^ K R%Rraif % ft ttRi tHi m ^ rr^ ^ RRTJff % ftp# 
arftRFRi’ ■# R^PRftr # TftRi 3 ?»i®it wPnr rrri ; 

(v) RWT TTS RI R^ RT wm»n VR ■^'Ri# RR # ftp# arftra?# RR RJRR ^ RT Rt; RT RWlRTfR 'ftf 

R^ftp^ RTC, R^TR RT R^ % «TRpR ■RRIR Rmi RT ^ RTiraftW RiR# ^ arrarR ^ aTHRftm 

(vi) ftiRftaiftlRR0RT,#f>#^'^RrR^RTRMw#T%T?lTHRT»m^TR#ft^ftW#7r#RTt#"^^ 

% PiRlKR) Pl'J# RT SR^ % '^RT R<; R7 M'WfRJlfsi; 

(vll) Rit^ arftfRH^ Rf^ RT aRRT -gan t # -tgR #T3R '^' ^W i qrfil ; 

(viii) arftw##^RR)t rrtPr : 

(RT) ftp##*TqRTRRR%aRRftl%aRlIRTaRRI^RR^ft^ft|RftarftRFRlR[t'aRaTRftT^ifRRTRTTrlRTI^RT, 
ftra% -3^ fttgaRT ftPRT RRT RT RT IJR# ftl^^^ # Wff % argRR "aR^ RipT^ I 

(RT) ftfRft7#TORTRRR^3RTTftftT^ftfRft3TftTR##, aRRpRTTRTRRRRJtRTtf^aT^RR; afiT 

( R) wc4) ^ RFT ’^R A I 

R7^RftTRTftftlRR%'TjrRri ip'SR-TrRf (1) ^ (ili) ■^'ftrW^ftj ftRft TT^ # TRRI^ RT RRRR t arft^R^ 

R?I RR^ ftRq; ^ % wff^ ^ ftini RTTT# aflT-5;^ 15 fMf RTi ftlftft^ aiRf^R^ aTRftt STRerr^ aTRftr # WT 

HlftfRlO #3^ RT^, % apRR RRIR RT fttfiSTR RRTR RTgR RR% 3TRTR fi^RT RTH^RT afi^ arftTRT# 'gRT RT^R ftiTI RTIRRIR RRPT RT 
Rft Rl^f #, Rfl 3TT^7T RfftR RT# Rf^ RUTR arftTRTtt URT ftTRK ftffRT RTP^RI ; 

RT^ RTT ftp RTRT TRTT^ RT R?t^ an^tR RR RW arftTRT# A: TRTTWT % RTR ftT^RR A ftRT RHIRl 

#T ftrftlPf VR ^ aT#R RR arftjRTfi R?f ftiTI RT^ % RTR R?tf aRTiR Rif# ftpRT 'Jilts'll affTRTR'^ # aiTT^'fl [^JIRA ftTRR^FT 
RIR aTRfR aiRRr anrfRf RT TSnrfR RT# aflr alRRI RRIR RTT^ % ft# RRfRT arRRT Tt : 

RT^ R? # ftp Rffi RtR RTT^ Rff aRRlfRRinT R# t Rft : 

(i) RIRTlf ft' Rft[ RIRIRTT f#5 # Tft RTRT ft, ft# ft'RilRR aiRRl RurfRlftf RT RR5' crift RT '5TIRT R# TRTRTft; afft 

(ii) ftfRrftaTfftRTft#fRTTR'RRTaifRrftRRrrftftfTRTft"ftlRft'aftR#rRrTaftTftftR#rRKft!’ft#1ft7lftRT^Tr’^%Rft 
ft R!RT RRT ft; aftr 

(ili) aftftRTftftRR^RTTiTRRT#ftrftR#aMRTrcft'3TRftRtRRffTftRPTftRftRTTR;TftPRTftl 


[VFTIII—■ar^4] 
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JL <h4wii0 

(T) lili 

(i) f¥^-<»rriT; 

(ii) ^5^1% f*T?^ ISrftlTW 

(iii) 6 ♦nil'll snPw ^<T*i ''jfe liaii I 

(Ts) 

(1) ^3»lhT; 

(ii) (^jfe*if) ^ff^TORI; 

(lii) MTff-«^-mn?n?i#rr; 

(iv ) "TO *nH^ ■^’ WftWTm TW ''1^ ‘'TO % 2 ^ 

(v) vPt«t% 

(vi) <l«ll«l'fl: 

■^335 ■^nr fJp ^Rt ^ WTT^ '•FT 3pn^ wsr Tnftroti % tritot V ^it« 4 ■fWffrr ■^’ ^iij,'ii 

^an^ %Rfln Miflfl'^f^Ri 'Jiiii'ii uiii^»fi Pfi anfR 

arem anfr^i 'W TJT'n affr aTW M'Mf'fl awfR ; 

Rir ^ arravtififli ^ %, ^ 

(i) MIM«f ’flf Rfi; 'RtC 'll) '^TRTT %, Pl^Fim a^ero «l<al«l'fl WT1% ^^ TUmT %; 

(ii) % arftwrtt'^iTTajt •ilfcti «iiO Pd*hi % Tmi’m a^ "fRi^u % fihn Rici^ ^i(ji 

■4’Ri^-»Fnt;»frT 

(iii) aTfl4iFTfl-^3ii^TO^-»miaft’frf^%3Tq^ 

39.3*ftFXIT^3tflpqm 

W%TR 38 ^ ST^Viaif'®f?f WTTlrf^TOT^'SRTT^'^'^T^t I 

(^) Rft ^ ^B!T f^Pf^F anwajflinffT^l a8«RT ■'IT TRT ww ■^’THT ^ ■=RT*?M«7 arer^T ftra; 

; ar'imT 

(■?!) ■3Tft arflroi^ 3T<pTrainTjftw arifFr’^f BFTRT'nRi t; 3T«w 

(R) ■3i!ri 3TflTwil’ar«l^^pf’n'ft'<FTR^'T*nt;af«mT 

(■«?) ■3TFif^FiTfi3PR'WrF^TO^'?I»l4F>TFTarw?raFTftFT«i?T; 3T*fflT 

i'w) wf^^ss'iFa^Trfn'fF'rfftF'uftF^'Fn'wi^FW’aftm'^'^'oqmTft^'F^ff «iT; 

■'TT^’^fiF'W^PPT 38 ^ ar^W^ arfl^T'lFT'Tlff ■f^FSIT'T^TTTOFTf ■aTFTRrf*F'^^^T^%RR3nf fMiSTr"^' ai'lTlit^ 

% TTFUf TT3IT ^IIFT f I 

40. 'lit'^ ^ VIRw *hi vi<'4i*Jl'*n 

Wptf 38 % am^ ■<Jira afrr 'SfftFtfT 'F?) afftiR an^ tsF^, TiainT aifV«t)7tt tirt arlV^ ■ait 'ftt 

3Tf\ppTft'^Rf^'i^ f^FTT^f^l7^'!ffiFRT^'5IK*V^^n^'t f*RTft ^Ft HrHi*i)nnn 'Fft^FRft’t : 

■qr^^RF'f^'TTWR arfirwrft, an^'P(^-^'aif^atmtf^ ■^ apR Twraif mRiPi^jI^w ■ft arm arfV'FiR'^' "RfFTT, 
■i^^ 4ii4Tfl fVi+fl arflTFirtt ^ nPin Twit i| I 

41. VHtflRT 

fi i PinH t ' ■^' ftRft ■»tm iffft Mt, ■Rfi; Wfr % i{t arfinn^t ar^m ■<33 f arfiwi^t a^tr 4)4^i^t f*iRft 
uNfVi n ■yR ^ afm f w i f a^tT^’^’PiF^ai^viraPi*F’*FrtRT< ■5nT*»i^4)t’aTpftt aftr arwr^Rit-UTT t fiF’n'nTf aftr'RTR^ 
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3?tT «h'4qi<l amWf ~tn: hhi-ii vi i i^ •gpI'amEft ^ 

4 0 % snrf?! ^ Tiftn 3?R RfifRi, arfinr ■aim % w^‘ i 

42. %I« uftb^int 

^ ■^'’5^'ft, 74^^ ^nT.Tjt^ "stFr Rir WTiRT ■^rrm t arfiTORl 3Tei«iT 

4i4t(|<1 w llfftTRT^ft'^Tftift wwft, areiftl^: — 

(i) w anfttr -^jim t ftr ^ srftraift 31*1^1 4)4wiift srg’MTft'T anfepft wttT ft srq^n ir^ armiftw 

'+)g'<iu fa^ft 3T«ir!nwgT3TTft'r^'aftn3ftT3Fn'^ft’~5^'sqfftffftf ^'T^!nift'4ft3 ( ign jviHin i#ft~afl#y%3Tfti^^^ 
3T«T«1T +4'fcllft ■=Rff ft, 3T«OTW, an^W'tftTIR'ft', ^nftqf ^'atm ifa ^ tf<ti<ft ft, 

sTRpft'^ft’ftr^ftr^’aim'®^ 3T*4qT%=?ftR^mft>Tn3iTftW3i'4^n3T^ft;RT3nf4^fOTl^ra^3T'3^3i^4ftrT^, 

(ii) %'»n^,■RW■snftmft'ft^ftftparfwft3T*i'TT3T^?Trafti4T 

ft WT-wr'R T^, 4ft TR M ■aim ft ffti ^-R^ftFr 3T q^n 

ST^^TRlftw^iltRlt'4ft ■anftt ■^ifftl^ I 

(iii) ^•^'14Rwftiffi 3nftftT3T«Rr'^3R*t5iTfV<tiE4, ftffifeqmdfftt,■waTT’snftraift 
TR ft ■RftffeRT ■^jftftrft ■ft)' aJT^WRftR) iftftRT 'aTR'T '4ft 'aipft '^rfftT^, 'M, 1JR 'fftftRR % 3RFftT ’air^f 

■fftmftftr ■3ITR aiiytw 3r«Rr trI'Ih ftj %4ft4 yfi4ifli anftW ^ iif4(i ■fft^ft 4ft ftfftft ■3 tt tr^ ft 1 

(iv ) atm aftlRTlft srpft ■fftftft ■R4R ■4ft '!Rg4 '4^41 aftl ■4F 'fftftft 44R Hlfft4^lft "y^^ft TR 'ft?' IftlTJ %4ft4 

«fl4i<ll STRftT'*^ ftft4Tfftr44I3nft4 3t«RT3ntR(f) 'ftRlf^f! HIMCT ift, WHlft'fftRK'ftfRT"aiT R4i?TT ft ftfk 
fftftRR 38 % SRpftl 4^5 31441 '4^0') C1'll<< 4H!, I d'liy, 'auft '41^ <;«« 3T44T <5’'a(ft) ’’R ftr?ft4 RTlftRTT 344)4 
4ft-44 4^ 4Rft %-4^ wr 4rfwft Mr-#41 

PR^y ror: 

4ft^ 3rf44)rft 3T44T'4lft4lft V^4)r^'4iT'ftftt'4T4r'anft4I’4fft’34ft R^T4R'pRR4 3TPirfft44, 1988 '4ft 4RT 13,14,15 3ftT 
16ft' ■'ifft'mfftR 3444^141 '4)4I4R '44 '44ft 'fftiRT ft 3T44T '34ft IlfttarT 'ft) Rn< 3T44T '34 'ft '44ft 'fftRT ft 31<!RT 3Tgfft4 

3T44T W "ft 344ft Vlfftflfti '44 RftW 'fftRl 31441 '^ifftRftf 44 4414 'Rftf 'fftRT ft I 

43. e|<*)ftci ■% Hillftftf'm Ml Mfnftsl 

aim'ftr'SrftM'ft^ 3ftlR4ft3T44T44f4lft'RW'4lfft44ft4ft'^3T^4lftft7f44T44ftTl'4ftiR444'4ftf4ft4TI 

44. ■ftcUfft^frl ■% "SR^ 3I^9TTftfft^ 

(i) ■Rft^ 3rfft44ft 31441 RiftRlft 'ftl 4444R % STlftR "ft M44lftl4 ft Mlft STfftqfftlTl 4ft 34^ RRT '4R # ft 3ft 
4 fft 4 fft?TT 4 ft 3rT5%'47414_'ft 3 l^ 7 TRlfft 4 ) 44^41^'Jfllft 1[4lft 441'44141'RRft 44) 441 TlRft "444 ft SlfftR STlftftt ’ft) ■Rlfftnftft 44r 
fftfftr^ 'Slfttam ft^ ■ft41 ft' '4141 ■411474 I "ftRl MMl 3Tfft44ft 3IK141 RRNlft 3Tfft4fft414ft fllftia ft 'ft: 3l4f4 "ftT "M 'fftRft ’(1414 
4% % M-414-Rift ftiRT I 

(ii) 3Tfft44ft 31441 4lftft[lftfftRlftl Mi: 315;4Rlfft4r'44t41^'51R»T 4ft'nft ft 3Tfft4fft4T 4ft ■Rifts 4ft ft41 ft''4ftf 4141 
444513|^VIHpf4! ■^^tRl^'44ITrf'MI'ftft ■fft)'R'^'ftRlft 41'aR'44!'fftl'RRIRI'Rift ift'anift ft 3^7 3^47 3if4R 3 tM 
■qrfftT ■=Rft'ftl ■3441 ft |■ft4fft4 3Tfft44ft31441'45ft4^ft^TMfft4T■4ft4lft4^'ft^4T4ft44 3ft7/3144T'4ft■5I44■4ftf4ft4TI 4)ll4l^ % 
571 ftfft "47 3iftFT 3nft7ff ■ftl■Rlfftr ■fttft 4+ 4? ^RlPl^ftl 4TW^ Tj'ini'i ■ftl%5 ft) ■^4447 ■RFf ■ftRl ■ftlRR 314% 744'^7 7ft "ft 1^41 
3r?l414 ■%! I 

TR^tftRUT; 

fftft4Tf4447 3^7 34414 %> 44)l04)7“l ■ftft 7114TR 'ft41 fft^fft 3r5^117lf%4) '4)^41^ %) ■fttft sfft TlfliR 
■5nftl4)l'0 '5R1 3if44 STlft^ % '4ft4 ■^ 714) ft4) fftl^ ■ailft ■4Tfftft I '^Hftl 44 ■atlft ■RRR "344 TUftRilft ■%> 3if%4 3TTft7T ■%) 3i^tlK 

■rRi 1 
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45. 

arftwift arsTUT -qit yifl(«bi^l -gRr PiMftfl ■aiT "^iw % I % ^tTPT, srersTT 

f^rq;RT3; ■jpro'1%'WiPf^'^ : 

1 . 

(^ ) ^JH^rTT 

(i) r'lcnni ^''T^^ "3^■>JJFI^ 1/3'^ff ^^ ^ TlfT *41 

ijt I 

(ii) 

(^) 'MH; 'JiI'*! SKI ft‘li‘[l*i ''^it *111(11 %Tit *icn ^ 1/2^ Pid'^ci^ (ii{l<3i 4^^ 

■^TFT RTI 

(T3f) '3ii'*l Pti^l «iic(l BKi'J iirfl % Til ^"1 ^ 1/3-siitT ^it'?W 

3T8tfI^^ 1/2 I 

(i3r)M^ 

PlcTs^i ^ R/iy, ^ wl'S'tx., MTft ^®1T 3p^ Hrlt '4iT fttil*!, RT '^Ntt 

73nJ^(^) % dHia'JS (i) 3ftT(ii) "^3114^1 ^rt? tPi^ 'm 

HTTRI 'l|li/‘ll I 

2. ch^’HlO ■% HIMC^ "ii — 

(^) TjH'^^rT 

(i) rici«(H (fll * 15 !^ ^(T'l 1/3 4i4'ni'0 Pi(ri«(i ^ TFl *1T'^3T^ 'iii'q 

“SWR ■sRt ifr I 

(ii) ■RPT•ST^ftr %■fetj— 

(^) #g fwfh ^ ^ t Tit ^ ^ 1/2 ■31t Tn^ ^ 

•^^TFT «ITI 

('^st) *iRi 'sci'^, -wstri yRiPirR('^) % ttiCT 

(■T) ■^iFT'^lt^ 'me0 CI.'JiV) SRT'^ % sfk d*W i^'^ltfl IRT ri'*t)4 'RI 'ng'^ % «h4-^i0 RT ^'t)<;Hi ■qtii*Hi 

'JtK!^ Q,<l) ■Q/?Wt '*1^ n,4lct 'SIt)' yiRo niflta U: Heel'll ^"Hni Picisn %■ «(|!; l/,«n ''t 4 % 'RI^ 'If 
^ lit, 3?h; "JR ^i<H4 ■^', ^^t «ti4'qi'0 -STR^ '+)4-*ii<l % Rt)4) HfcifirR % “tiK.'Ji ■'Ttt 

^■^TTI 

(^) 

"RFTT^ Mtr[?I«lT3r=R ‘^’P; 

■?3^(':iT)%3Rlsr^(i) sfk (ii) (w) ^ f^PtRVt'R?: 3I«IRIpt^% «b4'-^4i RTW^T^^i-CRHTTRT 
'Jltpi : 

fW) ^ Cl«4 ft'4i •J'JIKl *1% ^ ^'lOM yi^ ^<?\ ^ 4^ pi'll "SRI ci=n f4i ®IP PT 

■^TT^TR ^ ■RtT’ir-R^ '+i<l % 'fti'f4)4i 3T=R ■il'Jl'llI., 'til4®lK "RT '^'iqMlH 'lp1 WIT % : 

3ft^ 'Rfi "rRa Pici«ii ^it % 'aI'^ii '4)i^ ’^)4flnft 3T'?4t ^rf^'^RIni '*pt srr^ ^jet "tv<^ % ‘=m<''i ^'iiPi'^Ti 
■RRT'A 4'^ifn'^f^ “Fit 'ni'0<S '3^ '^i 'j'JiKi fpT ■^npiT I 

46. Plc^oil <»)1 3|tT tl**(*S( *1 Ih?iT <4iT f4v''4‘<l 

' W PlciRiCi 'll, %fen( HR.dR*i4i, "^it Rti'Hl '^Wl,’pRTFrt^iRT'^JnpiT'^'Tlff 

■snRroift 3FW 'Mr ^ i Tit 3Ti^ "airtt ■=1^ ■oirpt wr a#i4ii^t "ri "s^ ■»!% 

'^i'H+1 fill/ ^11 H^'ii 1 <Jl<i'i “til^ SlftleMO 'Rt 'T>4''=iii) Pn/i«<5l4l'i %, ^ "^tii TTSiFt ri?^! ^ 

RTt^iTn^ 3TRfR’^iT3i^^%wt^ Hui 'Smi.'ii’^ '3^t'^Ri3lrit'*nafei'^’'?RfpT'TRiTiti 
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47* 3ir^'ct>n 

(i) fWtarftT'fnfl RT 4^4^10■3# ft7#3TT^ ■Sir 
ftfil ciPi'f’K't) o‘l ^ TTViftli RR^t ij I 

(ii) 3TT^ % f*!7r:s Rfl ijl-roifi THTT lfr% Rit TTTftTff ^ 45 % % *ftrR WtRR 48 Rf% srftffiR 

3rrfVRnfr%W3Tit^TI75RR5tRmEftl 3T%ftR3^f^IR;Tf^3T%TRTf^TRRR^tm^^RaTftRR^ 6 Rlfl^ Rfl sfRflT % -31;^ 

3Tr^ ■Rift rtW I 

48. uir4j**iio 

arrlRr: 

(i) Rt^ %RmRflRmiilRTFi W«RajRTl^T^WRitRfi#R«imRTfIlR5Rt^!'l 

(ii) 3T!RaT%'RroR^t’RIT^RT^tR?r^ «P^ srfVwI'R^ UrftlRiTflt I 

49. 3rttH^3lit{pT 

R^Ri ^4!Pi % ftm r^**if^nsin ST^fffTSil RH ntcii f^fiRT 'Jii^mi ; 

(RT) RFl^HaflRR’^fl^aflTRR'qRSn^R^RIRT '^'^RIRRRft RmjTft sflT SHilRVRR KRT arftrTIR TTR^TSRT■5RR 

Rpftl 

(Tjr) TR^'^ETRtRCWiui hR<ui afRRTTRWRlilPftRRT'^RR'^'I 

(R) 7R^’3T^r%TTT?Rf*Tf¥^i!S#ftl 

(R) R^ wnlVi'in RR Pl^VIRil' Rit R^RlfVRR^f RtI 'Rlipil I 

3?ttIRV 

so. cFRRl^a^^T^litRT 

^■ftrf^IRRf %RTRRpff %3TWT«iH^RR3?lT 3rf(iIR;TTtRTRR^RrttRvt'^%1[I^3RR^ Rt^'PTjW 3^lT 

% 3TRiR Ril^ 1 rRR Rit RRR % ^?1TTR Rt R^ ^^RT ^ ^R I 

51. 41*IlfVl 'WT "RRR 

(i) ift 3#lRRdRTRRtRKi R^t RRMTfllft% '^RR sfR R% RR RK'I? RRTRI JIHpil I 

(ii) ^'RiR^ ^=11 RT '64ri^I ^ JHoiwi 'HT Ry, ^1^ R>t fWRi ^ «i<al^'f1 R?I ni(l<ai ^ni 3^ R% 

Tt^RTT^ I 

(iii) ^ 37ftlR# RT RRfRKt %RTR^ ■^'f^TRR?t ■S^RIRim % ■<?tRR ■*jr3 ifr Rmff t, ^ R% ^ % 3RT7^ f^ ^ 

RRTRT Jiiy,*'! I 

52. ^ni-<3ria 

^TURTR’^'rR ^nHHM % 3 R^RTRRit 3TT^ 3R#r % ^RRT’^RR’jfe ; 

■qTT^ -q^ fap arflTOT^t RT r4r|( 1 ^ RTTRf^ RlflRr % TRT=T RT TTH R1^ Rft R^ RTTtRT R^ ■^TTFjfiS 

^i^Rci RT^RT Riti R^% RR "^R 1 


arsRmvi 

sflr «»ii4 uijwi ’Rir «Hq 

S3. TraiTT 

^firfipTiTf %3TTRRTRf%31*R4tR^RlRR)lf^RTRT4RT5ftf¥Rf^Tl^RRiRRTt’^^%ftTR;RTRRlRT : — 
(Ri) 3RRiftRRT^^ 

(IS) ftr^tRlftlRiR 
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(tt) 

(T^) arortlTT^ 

(^) 37FFfW'^ -sfR 

C’^) 

54. T < - ^ -g R^ TtiV V I Hw 

7^ ^ ^ V l ftW ' ^i W4 T nfa^Kl T=I^ #ft I 

55. M*fl ^<!n ^ 'ly, 3lftl«hrft W '*>4^ttt <^'1 ^ ^'iHlfii 

(i) ^ 3TfWT ^ ^ -pfFn ■3n mm f 1 ^51 ^ vf-Tqi4<ll ^ TTt vt TTOR Tifit ^ 

w ^ ■'TT T!P^ ■5FT rq^«tiif^i«?iR wi yif^'inft % fto ipfwr 11 

(ii) ''77 '’773TfV*iiilft'*17^'*TW? ITRT'JTjFt'FT’^TTT??TT^fjrfT 

t: 

’TT^ ■*7? f47'*71^377-77*7*7 3TftF7iTft'*n'sp*f^'5737im^W7'i^7Tt*T»' 37*7^ 37^ ^Tq-^ mRsIF ^ HT^wT ^ *i®flFp7 
7?frz^ %7 %77 f^ni, *77^ q | 77 ll ^*h ' -TsN *77% ^ ■’7737 TflFI I 

56. ■^■^^irtrP7 37r%'qTftT7r#^'g;T'WH 

*7*77 STf^TTf^^-^T: ■5774^,-37^ 77*Ff%7'?^f^F77)7I 37**7*7T*7%i a7^%77*T ■3777)''f^'T*7r'!%,'3777'WT*T’77 T*J^’’TT 
^77*777 -37773777 -3774 ■ 77 ^ *77 7177 % ■% ■’j4 %*T77T *771 

57. -pT^t^RrUt^ 37ftJ5f)rtt- 777 -JFTf^rft ■% 

P'ltF“*11447 344^774 -*77 **i4'ni0 ^ sfil^ H’sp lel '*iiy,‘!l I 

58. 3II«hfV7<*> 

(7) 37f*4^*7T*Tr4^T3*P%#7S7*!74'%''’J^'qf4#*7*4'’77 12*744ft7TO-4%317*f7ftH^4^^ : 

*7^'q^%TTSfr^4''^f^H^37f4’»TT4t3IT*pf4P7^^'s(rf#*3T7'7PW?%t; 37*4 

■qr^-^TF 34 t- f^?% f7I*7 STWTT ■’?77% "Mf 3^4-yH TF 4-^TTff'qit^ Jib'll ■f4n^'*7TT'%' 37;jHf-i^ 
ft*T ■% 37ft7*77 iff *77773; I 

12) 14^4 37ft7S77t4'*7I^74*qi4-57%■FTT*?^4*77'%'!7'q*7%7%*’S7:''74%''?kl*7 3T7qrf?W3TS7^TO'’^'^,'5r7%’77'7T74%'qT^Jra%T 

HFi % -j^rn -TT^ -fTFT 37% 7^7 ■% TrmgqrlTrifr -3n»7K '<k "Fif^ i 

(3) (^) 3qf4*77i4%'F7*7^4''f4r74%#5T'’q4'%'*?fT%7^TO'q4f^ 37i<7-,fw^^ 37*7 ^■’^44 41mi(i 377% 

■*77■^ 31111411 

(73) *q FlMKl % -qTTT^ 4 %?45T M -4'^77% ^ ^ ^ ^ '377*77^17*77 ^ *7% 4?7*T -qT 44qr4 ^ 4 

MRqrSn ■Rtt’tt ^tt ■?tw i ■*7F 41 hk% ^ ■pqfm 60 4 'fV4f47 "qr^ '44774 ■^ '447734 ■%7 37f4f4qn ■#% i 

(4) -STT^pftjT^ ■^ '3*7^*777 ^-'f44l*7*7 (3)(*77) 4 "W 47*7447 ^ 'f447*74-62 ^ 347*47 '144*7 377474*7*77 ^ 3f4 

444*7*7 63 % 34t* 47 -q^ 34414777 f47*4373»T5aBiT^-^% 371*7 4^ *4^ 4*777% t I 

59. f47F4lltenT^ 

(■^) 4^61 r4t7 77T ri77'i'7ii^«»iu 3irSf^'5)t -nnfl % 

(1) 344*7774*77-^74^T^iJ^-qr 4*77% 11 44T%1444*77ftn47fFTTR 4 144*7747*7777^ *777; 

*77*^ *7F f% 4*77 % w»7 4 *77 4*71 % **7IT7ir W4t ’’Jj ^ 4 *j4 %t< 474*744*7777 *7^4 41 Tin *tT%*f11 

(2) 3Tf4^'*7T*77 4*7Kl 14 41 41'77*^87*7%517737^777144*7747*7777'^44'41'47'^ 4l^'lHifR°t)K 
■^ ^ *777'74*771 

(3) f4 4q i 47*77 R^'qq'*7?7%*7IFTT3747*77l4^*q)l3q*747%%4'l4 qR(iR*7*4 *77%^ p°nW^I 

(4) 31 1^77MR , 1989 77*577^ 180 f%ff 77*77 *7% 37744 % 14rTi 474q4WT ^ 347 1 **7*7*74, 1990 4 240 f%7 4 

^fP747^ 77*77 *7% 144^747^ 414(1 *7%'’>77 TT*77(f1 % I 
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(Tsi) ^ft!ill^33(Hr 

(i) ^ ^ 3TT^ T3:tp tth;-T ji:[ -ani^TT 7n#ll 

3T^rf^ t I 

(ii) ^ 3irr^7^' ^'Pf)iiT"airTiw t ■OT-’P'iPFnT ("islCi) ^ tt 

t ; 

<41 ^ ^ 3T^ - 5 ^ ytfim 

TTTimfl 

60 . 

^ 'jI'I'tO sffT '^i?iii % 'S’^TT '4" "iiA si(rfl 'Jii^'R I 

(^) '41hk 1 '^, f^JiTT^' a#TOTl■^rr t '^tt^ ■tt^ ■'^rar %, % 

(T) 'Ji®i ’ferl ^ ^4'^i'0 ^ ^*ii ir^FTt^ «<<3!t<i f^r^r '^tkit^ ^qi'T)ici ^ 'jiioI < 5+1 %^^iST 

*Hif' "3^ 'A'^i bc\M] th 'srarir^ f^*ii'm 'll ^ *jirj '^, % nctri ^hc^'sj. tf % stf tw 
^Tf. ^ 5/3 Fc;'! FT^ "mImiO ^^/AFfeTid Fit FIFTFiT% Fit 3TJFfF ^ '3iiy_'fl I 

(F) '3151 'SrfFFiTftFIFi^tFlft ^ FT Fipi®n Fit STFflilFit FtFift ^^/^FkiJUei '''^3-fFFTI'' %■ FFFTFT 

FFT f, '3TFTTr FlHlO ^/ttFSF)?! ^ ift^ FT "FFT Ftt Ftl^ FI^ FFFit ^tFld ^ Fit arfilFiTTt 10 1 fF % 

ar^F’-itF ‘ ‘T|3-ftlFF” 3TFfF % l^Fi% aTTtlTC'^ FIF ^ TRT ft^TFUTTI: 

FTFJFFi^FtFTft '^/^i^FicTTFlf % aT«FsftF TTTFit FFTTT #TT % ^tlR TlfFfl Fit FIT TIFiFt t ; — 

(i) arfilFiT^ FT F i' 4F ITt FtFltt '^ ^/^feFiy i ^ F?t 3TFfF % TftTR ^Fi F gt ^ Fit TCt F ftTrlfi FFT FTFT FiT% FiT FTF : 

FT=g FfF 3TfVFiTd FT Fi4FTTt FT^ Ft #4i F^ Fft F^ FtFlft/^t^Fi^ ^ % fFFft Ft FTF % TTFF ■^'Tft Fft^lf^FFt FTFT 

FiTF Fit 3T^FftT TTT ?nf FT ^ FFiFT t f^TrTI^ >ftF Tft/ AfeFi?I FTlt ^ 3TFfV Ftt igf|FT F3T Ft Fmtift I 

(ii) FFF F^ % T^trR 4t‘iiH/F|Fs'n^ TTFl^FTfilFiaTTFITFT FiipFit I 

(ill) Fit TFtFiT^ PhTfl f^rfFiFTFi '5ITI Flft f^f^fTcFT TTFTF-FF TFfpT FiT^ FtFlft/^I^FiTT Tit "FT FFiFt't' I 

(i\) ^ 5 ! Fit ti*iifF FT Pti^FT'3TI%% FI 'Ii4'ni0 4?*i Silifl'H FT HFI"I-FF 

TPFF FtT^ % ffFtI FiF FFiFT 1^ 3 Tf FF ^ FKf % I 

TT^tFJTFT ; 

1. fr^jf^FttFTtfaFFiaTfFFiT^FT F i^ F Tf t ' ^F I'^' T^tFif %'^20ftFTT'4tFl(t/^r5FiM^FiT MH gl'll l"^ 
TSOfFFFFiFl^Ftt'FTFtt I 

2. Fit FlTts arfFFTlft FT FT+FTft^ t^, 20 f^ Ftt ■iftFld/^^f^FiTT FiTFTF litFT I 
61. 3TOTMKUI^ 

( 1 ) srfFFIT^FTFFfiFftFitaTTTTFTTF'^FTttaTFTFT’^'^^SIlFFtFFFF^FTFFit^TFFTTF’^TtFF’^aflTFFFTF 

TFFit ^TFT 'FfTf Fit EFTF ■^' TTFTt fi^ H i rFFi lft ^ -iftFlft ^ 'FIFIFfTI FT? FTFT FITFT ^ I 3lfFFiTft FT FFtFlft Fit FilJT 
^^FT#-FFTFTTF'^FitaTFfF%Tft'^FFF90ftlFFTFFFit#TTFitTTFTF3TFf^%'CftTR360 lFF'^ 3Tf^4FiF^ fitFt; 

FTF^FFlT a| l Mq i R;4i Ff^TW'^' a^iF^ ^ % aTgFtFF'^ 3TfVFITTt FT FFfFTft Fit ^ 720 t^F Fit 3TFf%T TTFi 
FFTFTTF Fi!JT FF ^FFTFI t ; 

FTF; ft 3ftT arfriFilTt FT FT^fFTfl Fit 'STIFt f 1*TT^ %FTF^ Ft^ % 3T^FtFF 3T»F!« 720 ftTF^FTF aTTTTFTTF 

Fi^ FiT FFiFT f sftT i^, ar^JFtFF ^ FFF, felftHT T^iF FF^ %TI fFTlF FilTF T^t FitFT I 













■q^ ^ ifr ■^' W ^ ^TO^fTt "W^ ^ f, ^ Wt 

Fq^lMitV^iK ^ sr^fV % ^^4 sfh; iff^ i 

65. 'Sfgi ^ ^ 3raftl'% <*il Mni 

^ • ^lii i O ^ ■'T^ ■BPT Tit "T^ % aik ■# ^^rnft % f*^Fi wr ^ "I ■'tp ^ ^ 

■q^ ^ f^TR ■q^ qr WT Tf^ % ■'^krr#1^ ftrqi qnI 

66. <+)i ttHi'fl (slqi 

(i) arfqwt qr qqfqi^ sTqqi qjpfqR ^^'ii <rq%■^tq? qiq %q^^ qiFifqqq qqqft 3TKq i 

(ii) 3Tfqqqt^qTqqfwtf^i^qTqq'^^%f^ft^q^W^3q%q^q^qq*tf^r'wqqq^t'f^qTT3Tfqqf^’^ 1 

67. <»)l4n?WT3T5?f4l 

(1) arfqspRt qr qr4qqt q;qT qrr «bi4y5“i ®rafq % qrq qi1% w ; 

(qr) % liikH 3Tq^ qq ^ % t?qn; qrj, qq qr qn^wq qq q^, qr 

(71) pfteqq qq qq qr qq^jj^ qq I 

(2) qq^q^qqqqqft srqfqqqqrq?t: 

(qr) 3^fqqqft%qqq'^fqTqT%'ft(qqfq5^q^q^^^'^<’^^^"^ jfrfqqjq^^ srqfq, 3=fk 

(75) qqfqr^t %7Tqq'^’qr5JT%'fqqqf qitq7?7T’^'0t5qq'?J: 1^ 37fVq7q?t-qqfq I 

(3) qq^^qFqqqqq^t^^qfq%'^l7Hqf^^qq^tqIq>4ql^q^^qT'g)^^7q^q7tq^7ft%3TgqT7:,qfr qtqrq'1^,qfe^qqr 

qq qrq Tfnr i 

(4) srfqqqftqTqqfqrftq^-q^qqqq^w^aTqf^^qqqTqqTtqqqqq^T'Hq^q’^'^qnTf^f^^tqqq^t'stef^ 


qqj'il ; 
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(s) 414^1^T^?rw4T(g'ri 

^ fH=T f%^ 1WPI ^ 4hr»hlFVI ITTfV lit Tsmr^ I 

(?) 3TfiTOrd•qigirr<N4nT!'4 wr~#fwt^iri 


31WTm7 

fttftrw 

68. Hft P Tf ^ ^^fyFT 

( 1 ) ^ arf^rorjl.'qT^H4 ^= n d » ' 4q i d vPmRtfti aiH3Pt)H^<4gtfttfm, 1952 (1952 ^ 19 ) f¥M^v. 

% 373*7r ^ ^ # t, vf%m TT tW I ^TfqTinft-qr 3[k ^ i?Ti f¥V 

■311% mr^ 3TWT srftrPpw %'3^93i«if % ar^RK #n ( 

( 2 ) (^) gftfy rfi -prfagftrarfVPm, 1952 ( 1952 ^ i9)%^*%'%3TTrf?T3n%^^F% 3Tfq^ 

^!PFf 3Tfl4f%^ ■21% *IRl‘6T^’Sn!I'5r^7)Rw^'^'5PiIn^tr[%-5T^ VITOT H('*ROT%2T[7:if%Tr^iSfi43^Tft '%7H'%t31-Tl, 1995 

% 3^*% ART TII^ ■^ I 

(■«) w XSPR %2TIT 2?% %1?PI ■2?P>HI 16 1995 •% 31^ iPlV I 

6^. 

( 1 ) arfimft'^qr PiK f MIs FT ■yr-’fafwr^ 2 % grg^ % ywi ^ ■qra ^ 1 

( 2 ) 1972 %^tn^f4Ml^nafl-T1-f«rf%2iTt 

(. 3) % 3T3HT ■ 3 ft vt 'jrfiw iff, ■^ I 

(3) (i) 

(■sp) 

(^) 'TO^T^ 

(T) ■^f%:'7Ff^'TCDHI%l «8R>'I ^510 W%il^ SlfV^f# %?'n^TTW^ 3TFt'%i^ 

(■*!) ^ ■’rtf%TlH ^ ■^ ^^iT% % ■’ITC'WFm ■%% ■'R, ^ 

(V) <;'’s<3|.(^4 i^'^nuRif^i■%HHirRi■9 ti 

■tR^^ fi^«P1^2^%^11R■0Tlf^TTTT7T^'^^;J^^%^V■%'7W^^^TT%^^^ft^■3r^37^TfR^■%%■RR^ 

^ #RT TTF %tlTt ItSF-^ % ^■^ ^ Tl% ^ ^ 

<Ii) 3ri^^m'^^%21T3T'!P4T6^R^^3Tfq^%»lTn%f^.^T^TT^^ 

%7n-SfR i%Rt, ^ arfliwT 15 Rift% % %Tn % 34wiTih iH I 

■TT^^%Rf^1%Rftv’HRwrftRTT2f^%30^^«TRFR^^%^^^^1%ttlfr2lF3R!rR%?3T% 30 ^iRf ^ 3Tf^ 

^■5R%SF ■if'f ■%! a^P) ■RTf % %tri ^ ITT arfifftiRT ■Rfti 3jji Tji^-ifRit I 

m f%r fsfR% srftiwt %7 %f %7 t ^ttopt ^ ^ "RR %RR ^ 3?mi% fPir 1 

3TWm, TWT^r ^TT 

^t^TTRTTRiT, ■^ ^■RRRIT-^, ■ff'Rir^ 12 ■R^‘% 1?ITRT %R, ^ ■^ITT (100%) RlM 'R% 1T«1T Mr R% 3i%[ ^WRR R^f RTT 
all tin tWt I 









[■^111—71^4] 
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70. f^raRIWR 

^ aik ^ f¥iro wm ^ i^ Tft ^ Pi^jPw TTif^roirt irjte tp?: fire ^rr%T^ i 

(,2 ) '^n’^R^f^rff^"*(Rarpn"3^"TO^Ft^arj^rffr"T^ff^"antTrff 

^'n^%'*T?^'f^'^'?^Tr'!i*T%f^’H3V=nff ■*TOTT%'^''lftn<f^ aflr^rff Hf HIMT^ ■^’ arf^rorff TTT «b4^fff 

ar^ fip^ro ^«TPr ^ ^ ^ arytRiiff ^am^f ^ ^ apf ^ I 

71. WHidTWflydl 

atR^'fii^l "m ^^'dfO ^'fi ^ fitiw) Mf "JH ^inai T*liilnRn R*i*hI ^ ^=tini 1^ I 


72. fi i THUMY -g>T aftr^qnar 

aiTO?*r^Tiyt I 

(2) 'HTOT 'HWK, ■am '^r«ff ^ 3im?wm 'iTR^, <i«^1r ^ ^ niHvl % are ^ RiPmHT afft ^qnsqr ^ 1^ i 


73. firma^aniqpTiuf 

(1) fqfit ' RMi q ;^ %f^-qTf Mi lRR'RR?^'5f7^ftRR. RtPiMH , ' aMf-iR R-RT ^7^ airen-^TWI ^ ^ 

"ait airtR’ ^ ^ 3^T"^R 3Tf^^iR4f aif^ "RT c^m|^P i<^ fapRTarer 


f 1 


(2) ^ ■RfOTR ■Rmap "SR f^TW ■RRaftif % afipflt fTTr an^ Rt 
% aiTrf^ f^ ■RRT ■RT ■Rif ■R^ 'Rrfr atltj.'fl 1 


3T5iJ^—I 
(fRf^lS’^) 
fifMT afrr ntM-ftyHT '^ftuf^un 


W1R ; 

Rrrer; 

■^’.■Rresirr "Rtw '«BTm/RR7ft’t ^ arf^^Rnfr "Ri ■Sf? afh: Rre ■rrrrt ■nr'fW 

i^'TT7-^'-^^*-4Tf^-5R«7f7R7T-^-^mfrea?Tf^qfft-fl-?f3re’5fr^3T^f^a^^ +fWr4Wfll R'R^mfRR 

aflr "^JR I 

■jf ^ Rfren aRTTT/Rrmf 'l^ ■^ "Rre afsp ■i>7 wif #!fftT7i Rfr^ ^ ■*Rf^ 

f^ if^Rre fspRf -sfiFf % Rif: ■^' ■'pti T^RRi 'TO% ftni; ■rr ■^ arRiR oRfre 'r?i ■r ift ■rr^r ri^'h/RiwH r %Tf ■aiT% 
RR ar^Rffr ■'jRT/Tj^ aftr r ■rt ■rrr -j^rt i») arfimiR'4' Irt#'R ff 'ri ?(^r^iPirr R«ii^ai aflr r ■?ff ■rrr ■fR?% rriIrk % #R<ff rt 

^IRT % -^TTer -sflR RR^ ’RT^ fip^ ^ f^Pift ‘RRffRR "RR iRffaSR RR^ R^ ar^Rffl "reiR «ti^*1l/RiW’il I 


-^85 T^e^ffR— 
TmTW : 

^■RTR : 

■RRRTR ; 


■PRRTBIT : 
■^ ■RR : 
RTRR : 
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[f«Tf%^5(4)'^'] 

Mrtleti 'in' 'l>4'enfl VsilM P(^(<tTT% Uim '41^ H!I 

1 . ^ '!ft/9itPRTt/gr, . . rHHpfiinafl TSrtW \ ; 

(i) 

(ii) Ri'lirtn 3fR ^qd 'itiPia I 

(iii) '-^(1 fti “Hpw ^ [^*^15 RhHi ip ^fli/Hr4i "^jfifsPT % I ^ H ^ I 

(i\ ) -t^MinRci Pt)'Hi 'Jiiy. I 

2. ^IWThWI ^ yf^TflT^ ^fR?rT/«h<<0 s[ 1M'J|| si’R^ Ph^Pm ^ '^'i|''ll % 3TE7«T 

-qr wfer ^ % ferr, 4 tR(;i41 i 

finw; 

TFmW 

3Tjq;eft—III 

■qipf 13 

pRim fsjH 4(1 yl^iuii 

(Wm7o^') 

■WH ; 

■i^, .'t^Fr ^ ^ naiVRKi ■sitw . (wh) 

.(f^) fPTO WT ti 

2. '■<sq^33 q^IFT % I 

Feim 'W ■q^' 11 ■oER'lft. (f«ib) .(fi>n=iT) t ■qE^ 

.(■wqH) 351 RHfapG PT «hK^' ^ arm Rqin q*nT HlfiFT "qq! ■! i 


TTI'qET : 

3ffT Pi'^jfVi qiP jh^Ri : 
pi';jpKl qP! ni-0<a ; 

^r^TTflR : 

**" Ji) <5 Pi qq3 I 


■F. 3TT6^, 3F»W 

[ Ri^ iqq m/iv/74F/200i-3raiqi. ] 
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BUAPUR GRAMEENA BANK 
NOTIFICATION 

Bijapur, the 29th May, 2001 

Bijupur Grameena Bank (Officers and Employees) Service Regulations, 2001 

No. BGB/HO/Per/154/2001.— In cx^cise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976(21 of 1976) the Board of Directorsof Bijapur Grameena Bank after consultation with the Syndicate Bank (Sponsor 
Bank) being ilie Sponsor Bank and the National Bank for Agriculture and Rural Development and with the previous 
smiction of the Central Government hereby makes the following regulations, namely;— 

CHAPTER-1 

PRELIMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Bijapur Grameena Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of tlieir publication in the Official Gazette, 

(iii) They shall apply to every Officer and Employee of tire Bank. 

Provided that they shall not apply, except as otherw ise provided in tliese regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person ondqjutation from Sponsor Bank or the Central Govenunentorthe State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to lire subject or context — 

(a) ‘Act ' means tlie Regional Rural Banks Act, 1976 (21 of 1976), 

(b) "Appointed dale" means the first day of September, 1987; 

(c) "Appointing Autliority” means the authority prescribed in Regulation 5(1), 

(d) " Area Msmager” means an officer holding the charge of Area Office for the time being; 

(c) "B;uik” means tlie Bijapur Grameena Bank established under Sub-section (1) of Section 3 of the Act; 

(0 “Board" means the Board of Directors of the Bank; 

(g) " Branch Manager" means an officer holding charge of a branch for the time being, 

(h) "Calendar Year” means the period commencing from tlie 1st day of January of anyear and ending with 
3 1 St day of December of such year, 

(i) "Competent Autliority” means the Chairman in the case of officers and the officer designated by tlie 
Cliainiian in tlie case of employees; 

(^j) "duty" includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly autliorised by the Competent Authority'; and 

(d) period spent on training while in service. 

(k) "cinoluments" means the aggregate of salary and allowances, if any ; 
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“Enqjloyee” means a person ^pointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations; 


(m) 'Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and diildren, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 


(n) "Officer” means a person ^pointed to any of the posts specified in Regulation 3(a)(1); 


(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 


(p) "Salary" means the aggregate of pay and dearness allowance; 

(q) "Sponsor Bank" means the Syndicate Bank; and 

(r) "Senior Manager” means an officer not below tlie rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-11 

CLASSinCATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

J. Classification of officers and employees 

(a) Tlie officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

0) Scale I 
Oi) Scale n 
(iii) Scale III 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with tlie 
approval of tlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier. CIcrk-cum-Tj'pist Stenographer and such other categories as 
may be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - SulNirdlnate Cadre 

Subordinate skiff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Mcsscnger, Part- 
time Messenger-cum-Sweeper, Security Guard :md such other categories as may be specified by tlie 
Board from time to time with the prior approval of the Central Government. 

(b) Notliing in this Regulation shall be construed as inquiring the Bank to have at all times all the cadres or 
categories of tlie officers or employees serving tlie Bank. 

4. Temporary employees 

Notwithstanding anytliing to the contrary contained in these Regulations, the Chairman may, subject to such 
general or .specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad lioc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance. 








[Hnlll—•5!JTO4] 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers, The General Manager shall be tlie 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chainnan shall be the Appointing 
Authority in respect of employees also, 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
tenns of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied tliat such marriage is permissible under the personal law 
applicable to such person and the otlier party to the marriage and tliat tlierc arc other grounds for so doing, c.xempt from Uie 
operation of tliis Rule. 

(ii) Declaration 

Every officer or employee on his first appointmail in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

(t. Scales of Pay and Allowances 

Tlic scales of pay. allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of tlie Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on wliicli he reports for duty on a 
post in accordance with the terms and conditions of tire offer of appointment made to him. 

Provided that in the event of his joining in the afternoon of such working day. he sliall not be entitled lo draw par 
and allowances for that day. 

8. Probation 

0) An officer directly appointed in Scale 1 shall be on probation for a period of two years, which shall be 
c.sleiidable by tlie Appointing Authority for a period not exceeding one year 

(ii) An employee promoted lo a post in Scale 1 of Officer Cadre shall be on probation for a period of one n car wliich 
sliall be e.xtendable by the Appointing Autliority for a period not exceeding six montlis 

(iii) An officer promoted in higlicr scale sliall be on probation for a period of one year wliich shall be cxlcntkiblc by 
the Appointing Authority for a period not exceeding six months. 

(ivj (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Autliority for a period not exceeding six mouths. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not 
exceeding three months. 


1690 GI/2001—4 
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(v) Probation period in case of an officer or emplovee shall be liable to be extended within the permissible liimts 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period 

Confirmation 

(i) An officer or employee shall be confirmed in the Bank's service if in the opinion of the Appointmg Aiithontv, 

the officer or employee has satisfactorily completed his probation 

(li) Wlicre dunng the penod of probation, including the period of extension of probation, if any, the Appointmg 

Authontv IS of the opmion that the officer or employee is not fit for confirmation m the said post 

(a) In the case of a directly appointed officer or employee Ins services may be tcnninated alter giving one 
month’s notice or pay in hen thereof 

(b) In the case of mi officer or employee promoted from tlie Bank’s service he may be reverted to tlie post from 
winch he was promoted 

1h. Tcmiination of Service by Notice 

(1 )(d) No officer or employee shall leav e or discontinue Ins service ui the Bmik w ithoul first givmg notice m writing 
lo the Appointing Authority of ins intention to leave or discontinue his service or resign 

(b) Tliepeiiod of notice required shallbe — 

(0 Three months in the case of an Officer, and 
(u) One month m the case of an employee 

(c) In case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable lo pav to the Bank as 
compensation, a sum equal to his pay for the penod of notice required of him 

(2) Notwitlistanding anything to tlie contrary contained in Sub-Rcgiilation (1) an officer or emplovee against 
whom disciplinary proccedmgs are pending, shall not leave, discontinue or resign from his service m the Bmik without tlie 
pnor approval m w'ntmg of the Appointmg Authonty and am notice of resignation given bv such officer or emplovee 
before or dunng llic disciplinary proceedings shall not take effect unless it is accepted by the Competent Authontv 

Explanation 

Discipllnarv proceedings shall be deemed to be pending against an officer or employ ee for the purpose of this 
Regulation, ifhe has been placed under suspension or am notice has beemssued to him to show causewhv disciphnarv 
proceedings should not be instituted agamsthlm until final orders arc passed bv the Competent Authontv 

II. Superannuation and Retirement 

(1) (0 An officer or employee shall retire on completion ol 60 years of age 

Provided that tlie Chairman may at his discretion, on recommendation bv the Special Review Committee as 
provided hereinafter in Sub-Regnlation (2) retire an officer or employee at anv tune after conpletion of tlie 55 y ears of age 
or after tlie completion of 10 years of the total sen ice in the Bank whichev cr is earlier 

Provided further tliat no officer or employee sliall be retired under this Sub-Regulation unless noti cc m vvn tmg has 
been served on him at least tliree months in case of an officer and one month in case of an employee m adv ance or an 
amount equivalent to tliree inontiis' pay in case of an officer and one moiitli’s pay m case of an employee sliall be giv en to 
such officer or employee in hen thereof 

Prov ided also that an officer or employee aggrieved bv the order ofthe Chaimlan, as provided m Sub-Regulation 
(2) mav within one moiitli of the passing of the order give in vvntmg a representation to the Board against the decision of 
the Chainnan and on receipt of such representation the Board shall take a decision witlim a penod of three montlis Where 
the Board decides tliat the order passed by the Chairman is not instified, tlie concerned officer or emplovee shall be 
reinstated as if the Chairman had not passed the order 

(2) Tlie Chairman shall constitute a Special Review Committee consisting of not less tluui tliree members ofthe 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1) Such 
comauttce, shall, from lime to time, review the case of each of such officers or emplov ees and make recommendation to tlic 
Cliairman 
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h xplanation 

For the purpose of this Regulation the officer or employee whose date of birtli is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation Tlic olficer or 
employee who attains the age pf si^erannuation on a day other than tlie first day dunng a calendar month shall retire on Uic 
last day of tliat month 

CHAPTER-in 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employ ee at such place or places 
and shall be kept in such form and shall contain such information as ma\ be specified from time to tune by the Bank 

13. Seniority 

(i) The Bank shall maintain separate semority lists for each cadre of officer or employee and category-w isc scnionty 
lists within a cadre, subicct to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions <md 
guidelines as may be issued by the Board from time to time 

(ii) Tlie seniority lists shall be reviewed and updated at such intervals os may be decided by the bank and circulated 
amongst the officers or employ ees as the case may be 

(m) (a) The seniority of a promotee officer or en^loyee m a cadre or scale shall be reckoned yviUi reference to tlie date 
of his appointment in that cadre or scale 

(b) Where there are tw o or more promotee officers or employees of the same length of serv ice in that cadre or 
scale, Uicir mtcr-se somonty shall be reckoned with reference to their scnionty m tlie immediately precedmg cadre 
or scale 

(c) Where there arc two or more promotee officers or employees having the same Icngtli of service in such 
preceding cadre or scale, tlieir seniority shall be determmed with reference to tlicir seniority in the immediately 
precedmg cadre or scale, as the case may be 

(iv) The intcr-sc scnionty of tlie erstwhile Field Officers or Accountants vis-a-vis Uic Branch Managers who were in 
the service of tlie Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department ofEconomic Affairs, Banking Division, New DeUu letter No F 2/17/79-RRfl dated the 29 Apnl.WSOare 
adopted by tlie Bank, may be so reckoned that all eistyy'lnle Field Officers and/or Accountants rank lumor to all the 
then cMSting Branch Managers 

Provided that the mter-se seniority of officers or employees amongst themselves withm a cadre or scale as cxistmg 
iininediately'prior to the Government letter No ll-3/90-RRB(I) dated 22 Febmaiy, 1991 shall remam tlie smie 

(v) The intcr-sc semonty of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
yvilh reference to the rank allotted to them at tlie time of Ihcir selection 

Proy'ided that if officers or employees recruited underthe general or reserved categories are allotted to the Bank, 
ihc intcr-sc semonty amongst the candidates so allotted who joined on tlie same date shall be dctcnnined in 
accordance with the marks obtained by' such candidates without adding notional marks for Uie reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of nght 
to be promoted to any post or cadre 

Provided that promotions of officers or employees in the Bank shall be made m accordance with the mlcs framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appomted to officiate in a higher cadre or scale or yvhcrc confirmation m a 
higher cadre or scale is subject to tlie undergomg probation for any specific period or otherwise, shall be liable to be 
rey erted without notice at any time yvhcrc he is so officiating or undergomg probation 
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CHAFIER-rV 

CONDUCT, DISCIPLINE ^APPEALS 

16. Scope of an offlcer’i or employee*! lervice 

Every officer or employee shall be a whole time officer or en^loyee of the Bank and shall be at the disposal of the 
Bank, and he shall serve the Bank in its business in sudi capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, siperintendencc or control he may, for the time being, be placed. 

17. Liability to abide by tbe regulations and orders 

Every officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
complv ith and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under . . jse jurisdiction, stperintendence or control he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Bvciy officer or employee shall maintain the strict secrecy regarding the Bank’s afiTaks of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature cither to a member of the public or to the Bank’s 
staff, unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Ohligatiun to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endaavpur to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

21). Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shall accqjt, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the competent authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(li) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part In the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1936) or any other law for the time being In force or any 
cooperative society for commercial purposes; 

Provided that an officer or an employee may take part In registration, promotion or management of a cooperative 
society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
(21 of 1860) or any corresponding law in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not be abient from duty without permiedon or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(il) An officer or employee who absents himself from duty without leave or overstays his leave, shall not be entitled 
to withdraw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Competent Authority may impose; 

Provided that the Conqietent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct tliat such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the diarge of a Branch or the Officer-in-charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

0) An officer orcmployeeshallnotsolicitoracceptorpermitanymemberofhisfamily oranyothwperson acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee, 

01) No officer or enqiloycc shall: 

(a) give or take or abet the giving or taking of dowry; 

or 

0i) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case maybe, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Proliibition Act, 1961 (28 of 1961), 

25. Speculation in stocks, shares etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fhk Investment of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodifies of any description shall 
be deemed to be speculation for the purpose of this Regulation, 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or cnqjloycc shall. In his individual capacity : 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, sliares or securities of any description witliout funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(h ) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indenmify in such 
capacity another person from loss except with the previous permission of the Competent Authority, 
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Provided that an officer or employee may give to or accept from a relative or personal ftiaid a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) Aji officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on lire -loth June and list December and shall indicate in the statement the steps he is taking to rectify his position. An 
0 fficer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
iinabie to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For tlic purpose of this Rule an officer or employee shall be deemed to be in debt if his total' 
I iabilitics. e.xclusive of tliose which are fully secured, exceed his substatlve pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard (o his personal resources and unavoidable current expenses, that he will not ccasc to be in 
debt witliin a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding. 

(a) tlie immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in tlie name of any member of his family; 

(b) shares, debentures and cash including bank deposits inlieritcd by him or similarly owned or acquired or held by 

him: 

(c) otlier movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and oilier liabilities incurred by him directly or indirectly: 

Proi'ided that in tlie case of an officer who is already in service in the Bank on the date these Regulations come into 
force, shall submit a return in term of this Regulation within three montlis of coming into force of tlicse Regulations, the 
rcmni being w ith reference to the assets and liabilities as enumerated above, of the officer on die date of tlicse Regulations 
come into force. 

(2) Ev cry officer shall submit a return Imniovabic/movable properly to die Bank as on 31 st March of each 
\ car before 3()lh April of dial year, 

(.3) No officer shall except with the prior intimation to die Competent Authority acquire or dispose of any inimov- 
ablcpropcrti' by lease, mortgage, purchase, sale, gift or otherwise either in liis own name or in the name of any member of 
his family ■ 

Proi'ided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) widi a person having official dealuigs with the officer, 

(b) otherwise than dirougli a regular or reputed dealer. 

(4) Every officer shall report to the Competent Autliority every transaction concerning movable property owned 
or held bi' him cither in his name or in die name of a member of liis family if the value of such a property exceeds Rs. 10,(X)0 : 

Pro\ ided that tlic previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) w idi a person having official dealing with the officer, 
or 


(b) otherwise than through a regular or reputed dealer. 
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(5) NoU\’ithstanding anything contained in the forgoing Sub-regulation Uie Competent AuOiorily may at any 
time, by general or special order require an officer or employee to furnish witliiii a period to be specified in tlie order a full 
and complete statement of such movable or immovable property held or acquired by tiim or on his belialf or by any member 
of liis family as may be specified in tlie order and such statement, if so required by tlie bank, include tlie details of tlie means 
by which or tlie sources from which such property was acquired. 

28, Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage witli a person having a spouse living; 

(ii) No officer or employee, having a spouse living, sliall enter into or contract a marriage with any person ■ 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied tliat. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and tlie other 
party to the marriage ; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person otliertlian of Indian nationality shall fortliwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by tlie Competent Authority, be rteated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as tlie Competent 
Audiority may direct' 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence al lowancc as 
specified in Regulation 44. 

(2) Any payment made to an officer or engiloyce under Sub-regulation (1) shall be subject to adjustment of liis pay 
and allowances which shall be made according to the circumstances of the case and in tlie light of the decision as to whctlier 
such period is to be accounted for as a period of duty or leave ' 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that ho had not been guilty of improper conduct rcsultmg 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of tlie otlierpenalUes referred to in Regulation 
38. if he is conmiitled to prisonfor debt or is convicted of an offence which m tlie opinion of tlie Competent Autliorits'. either 
im'olvcs moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ol his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on tlie 
officer or employee. 

(b) Such dismissal or otherpenalty may be iipposed as from tlie date ofhis conunittal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(3) Where the absence of an officer or employee from duty is without leave or his o\ erstayal is due to liis having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of ;my process of law, the 
provisions of Regulation 22 shall also apply, andforthepuipose oftliat Regulation as so applied, tlie officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise tlian under 
circumstances beyond his control. 

31). Prohibition against participation in politics and contesting elections 

No officer or employee shall lake an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, District Board or any otlier local or Legislative Body 
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31. Prohibition against joininft certain associations, strikes, etc. 

(1) No officer who is not a 'workman' within the meaning of tlie Industrial Disputes Act. 1947 shall.— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated 
witli, any trade union of the employees of the Bank who are workman' within the meaning of tliat Act, or 
a federation of such trade unions, 

(b) resort to, or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of scn'ice or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a 'w orkinan' as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade orpost. 

(.3) No employee shall Join or continue to be a member of an association, the objects or activities of which are 
prejudicial to tlie interest of sovereignty and integrity of India, the security of tlie state, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Autliority. give e^'idcnce in 
connection with any enquiry conducted by any person, committee or autliority. 

(ii) Where any approval has been accorded under Sub-regulation (i), no officer or employee giving such ev idcncc 
shall criticise the policy or any action of tlie Central Government or of State Go\ emment or of tlie Bank. 

33. Function In honour of officer or emploj'ee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receii e any 
complimentary' orvaledlctory address or accqit any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in tliis Sub-regulation shall apply to .— 

(a) a farewell entertainment of a substantially private and infoniial character held in honour of the officer or 
employee or anv otlier officer or employee on the occasion of his retirement or transfer or any person who has rcccnlly quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertaimnent arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farew ell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any liiglier grade, 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further tiis interests in respect of matters pertaining to his serv ice m the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Autliority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever, 

36. Consumption of intoxicating materials 

An officer or engrloyee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area hr wliich 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or otlrer materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by tire 
influence of such drinks, drugs or materials. 
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(o') refrain from consuming any intoxicatii^ drinks, drags or other materials in apublic place, 

(d) not appear in apublicplacc, inastateofintoxic^on. 

Explanation ; 

For the purpose of this Regulation “public place” means any place or premises (including clubs, evai exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitt^ to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or cnqjloy ee shall commit any act of sexual harassment of women at woik places. 

Explanation : 

For tlic purpose of this Regulation, ‘ sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as;— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

W ithout prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Ofncer.s 

(a) Minor Penalties 

CO Censure, 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect, 

Ciii) W ilhholding of promotion. 

(b) Major Penalties 

0) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders, 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement 

(iv) Removal from service which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) witiiholding of one or more increments of an officer on account of liis failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which he holds, 

(ii) stoppage of incrcment(s) of an officer at tlie efficiency bar in a time scale, on tlic grounds of his unfitness to cross 
the biu. 

(iii) not gi\'ing an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case, 

(iv) rescr\ ing orpostponing the promotion of an Officer for reasons like completion of certain requiremenl for promo¬ 
tion or pendency of disciplinary proceedings, 
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reversion lo a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or at 
tlic end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) re\’ersion of an Officer on deputation to his parent organisation, 

(viii) tennination of service of an Officer: 

(a) appointed in a temporary capacity otlierwise tlian under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment, 

(b) appoint ed under a contract or agreement, in accordance witli the terms of such contract or agreement, and 

(c) as p;irt of retrenchment: 

Proi'ided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) lo (iii) of 
clause I of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence witliin a specified period not exceeding 15 days or such 
extended period as may be granted by tlic Competent Authority and tlie defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided furtlicr Uiat no order imposing any of the major penalties specified above shall be made except by an 
order i n w riling sign ed by llie Competent Authority and no such order shall be passed without tlie charge or cliarges being 
tbrmulalcd in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer tlie 
charge or charges and defend himself: 

Pro\ ided also tliat an enquiry need not be held if; 

(i) the misconduct in such cases even if proved, the Bank docs not mtend lo impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to tlie aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct: 

(i) censure. 

(ii) recording of adv erse remarks ag;iinst him; 

(iii) w illiliolding of increment for aperiod not e.xcecding 6 months. 

(b) Penalties for major misconduct: 

(i) fine 

(ii) withholding of increnienl(s) 

(iii) wilhdrawal of.spccial allowance 

(i\) rcdnciion of pay (o next lower stage upto a maximum period of 2 ye;us in case tlie staff has reached the 
ma.xininm hi the scaleofpay 

(\) removal from service which shall not be a disqualification for future employment 
(\il dismissal: 
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Pro^’ided that no order imposing any of the pcndties specified above for major misconduct shall be made except 
by im order in writing signed by the Competent Authority and no such order shall bepassed witliout the charge or charges 
being fonnulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer tire charge or char'’,"s anH defen^t tuniefif • 

Provided furtlier that an enquiry need not be held if 

(i) the misconduct is such that even if proved, the Bairk does not intend to impose punisimient of removal or 
dismissal; and 

(ii) tire Bank has issued a show cause notice to the employee advising him of the misconduct and tire punish¬ 
ment for which he may be liable for such misconduct; and 

(hi) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Waiver of the procedure 

Tire requirements of Regulation 38 may be waived by tire Competent AuUrority : 

(a) if the facts on tire basis of which perralty is to be iirrposcd on tire officer or cirrployec have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or enrployce has becir convicted on a crimiiral charge, or 

(c) where the officer or employee has been absconding, or 

(d) w here it is for any other reason impracticable to communi uite w itlr him. or 

(c) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38' 

Provided that no requirements of Regulation 38 may be waived vmless reasons for doing so are recorded in writing 
and placed before the Board. 

4(1. Delegation of the power to enquire 

Tlic enquiry under Regulation 38 and the procedure witlr the exception of final order, may be delegated by tire 
Competent Authority to an officer who is senior to the officer against w horn tire proceedings are instituted and in Uie cafiCifc 
of an employee to any Officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in Ure Bank, including 
those deputed from other institutions, to conduct tire enquiry'. 

41. Common enquiiw 

Notwithstanding anytliing contained in these Regulations, if two officers in different grades or an officer andltSl 
employee arc involved jointly in im incident and disciplinary proceedings are sought to be instituted against both of tlicm 
and the Chainnan is of the opinion that having regard to tlie facts and circumstances of tlie case, tlie Competent Authority 
in respect of both tlie officer and employee should be tlie same, the Chainnan may direct that the Competent Authority in 
respect of the Officer shall be the Competent Autliority in respect of botli the officer ;uid employee involved mid a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 4t) mid 
the procedure, w ith the exception of (he final order sliall be in favour of die same enquiry officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, die following provisions shall apply where it is alleged 
that mi officer or employee has been guilty of corrupt practices, namely . 

(\) Where it is alleged diat an officer or employee is possessed of disproportionate assets or (hat he has 
committed mi act of criminal misconduct or where die invesdgatioii and proof of the allegation would require 
die evidence of persons who arc not officers or employees of die Bank or where, in die opinion of (he 
Chainnan. die investigation into the allegations cannot be conveniently undertaken by die Bank, the inves- 
ligation into the allegations may be entrusted to the Central Bureau of Investigation or die Central Vigilance 
Commission or such odier Authority as may be approved by die Chainnan 
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(ii) If after considering the rqjort on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send Uic investi¬ 
gation r^ort to the Central Vigilance Commission or such other Authority as may be decided by tiie 
Chairman from time to time in this bdialf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

Ciii) If after considering the advice of the Central Vigilance Commission or such other Authority, as ilie case may 
be, the Competent Authority is ofthe opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be fonvarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by tJie Competent 
Authority after considering the advice of the Central Vigilance Conunission. 

Explanation : An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 ofthe Prevention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior penuission 
of tile Competent Authority. 

44. Disciplinary proceedinj^ after retirement 

CO An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific puipose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

Cii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation but the dtsciplinary proceedings will continue as if he was in service until tire proceed¬ 
ings are concluded and final order is passed in respect thereof Tire concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation. He will also not be entitled for tlie payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own contribu¬ 
tion to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege leave and Gratuity should be 
w itlilicld till the completion of the disciplinaty proceedings and passing of final order by the Competent Authority Tlic 
release of benefits would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority During such suspension 
Ihe officer or employee shall be entitled for subsistence allowance as under: 

I. In case of an Officer 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on (he date 
prior to the date of su^ension irrespective of the nature of enquiry. 

(ii) For the subsequent period ; 

(a) where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer w as drawing on tiie 
date prior to the date of suspension, 

(b) where the enquiry is held by an outside agency l/3rd of the basic pay for die next three montlis and one 
half of the remaining period of suspension. 
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. . . 

(B) AllowanccN 

For the entire period of suspension, dearness allowance mid other allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified m terms of (i) mid (ii) of clause (A) at Uie preiailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three montlis of suspension l/3rd of the basic pay which tlie employee was drawing on the dal c prior 
to the date of suspension irrespective of the nature of enquiry 

fii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bmik, 1/2 of tlic basic pay, the employee was drawing on 
the date prior to the date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the coiiccmed 
employee or any of hisrcpresentativc(s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute tlie employee, full pay will be payable after six montlis from Uie date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry' is not delayed for 
reasons attributable to the employee or any of his representative! s). 

(B) Allowances 

For the entire period of suspension dearness allowance and otlier allowances excepting special allowance, if any. 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employ ment. business, profession or vocation ; 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether tlie officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Autliority decides oUienvise, no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during vvliich an officer or employee is under suspension shall, if he is not removed/dismissed from die sendees, be 
treated as period spent on duty or otlierwise as the Competent Authority may direct 

47, Right to appeal 

(i) An officer or employee shall have right of appeal against anV order passed under tliese Regulations which 
injuriously affects his interest. 

Oi) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 witlihi 45 days of tlie date of 
receipt of the order appealed against. The Appellate Authority shall consider tlie appeal and pass suitable order 
preferably witliin a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,—■ 

fi) to the Board where tlie Chairman or Committee of Directors is tlie Competent Authority, 

(ii) to the Chairman where any other officer is tlie Competent Authority, 

49, Requirement of an appeal 

Every appeal shall comply with the following requirements; 

(a) it shall be m writing and couched in polite and respectful language and shall be free from mmecessary 
padding or superfluous verbiage. 









38 


GA 


;OFINDIA:EXTRA<»DINARY 


[Part in —Sec. 4] 


(b) it shall contain aU material statements and arguments relief on and shall be conqtlete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAFim V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
serv ice of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

0) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, tire increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whctlier such service be probationary, officiating or substantive: 

Provided that an officer or en^loyee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

L£AVE AND JOINING TIME 

53. Kinds of leave 

Sub] ect to the provisions of those Regulations an officer or employee may be eligible for the following kinds of 

Iciivc: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(0 Special Casual Leave avid Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

Tire power to grant leave shall vest in the Competent Authority. 

55. Power to refu.se leave or icciUI an officer or employee on leave 

(i) Lciiv c ciinnot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fil lo do so : 

Pro\ ided that if the officer or employee is at that time out of headquarters, he shall be eligible to be pmd the actual 
c.xpcnses incurred by Itim andtlie members of his family for returning to the headquarters. 
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56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year; 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Simdays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at tire rate of one day for each completed month or part thereof. 

(,3)(a) Casual leave not availed of inacalendaryear may be suffixed orprefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3 )(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided tliai at the commencement of service no privilege leave may be availed of before completion of 11 
months of sendee on duty 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less tlie period availed of 

(3) An offi ccr or employee on privilege leave sliall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
I si January. 1990. ihc privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be .submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one montli before the date from 
which leave is required. 

(ii) Application which docs not satisfy the above requirement of sub-regulation (b)(i) may be refused without 
assigning any reason : 

Pro^ ided that if the Competent Authority is satisfied tliat such notice was not possible, he may waive this 
requirement at his discretion. 

6(1. Sick Leave 

{1) The sick Icave/medical leave account of every officer or employee shall be credited witli medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of ser\’icc. wliich he is likely to render; in the sick leavc/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leavc/medical leave in which an officer or employee is due to retire or resign from tlie 
scr\ ice shall be allowed at the rate of 5/3 days per completed calendar montli upto the date of retirement or resignation. 








40 


THE GAZETTE C»^ INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


(c) Wlien an olficer or enqjloyee is removed or di smlssed from servi ce or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded to his sick leave/mcdical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of‘dies non’ subject to a maximum of ten days: 

Provided that sick leavc/mcdical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his siek/medical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service 

(iii) Sick/medical leave may be availed of only onproduction of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any Officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

I Till tlie appointed date an officer or employee is eligible for 20 days sick/medical leave for each completed ycitr of 

serv ice. Such leave cim be accumulated upto 180 days. 

2. From tiie appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to lus length of service, sick leave is not considered Justified by the Competent Authority, Tlie duration of 
c.vtraordinaiy' leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 daj s during 
the entire period of his service : 

Provided tliat in excqjtional circumstances the Chairman may with the approval of Board griuit extraordinary lettvc 
iipio a total period of 720 days to an officer or employee: 

Pro\ ided further tliat in case of cluonic sickness of an officer or employee, the Chairman may witli tlie approval of 
the Boitrd grant extraordinary leave in excess of720 daysto him and tlie Board, while according such approval, shall record 
the specific reasons tlierefor in writing. 

(2) The Competcnl Autliority may grant extraordinary leave hi combination witli or in continuation of leave of any 
other kind admissible to tlie officer or employee save as otlierwise provided in these Regulations 

(3) No pay and allowances arc admissible during tlie period of extraordinary leave and the period spent on such 
lca\ c shall not count for increment: 

Proi ided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of extra¬ 
ordinary leave would count for increment. 

62. Special CiLsual Leave and Special Leave 

An officer or employee may be granted special casual laive and special leave for sports, donation of blood, family 
plaiming. defending another officer or employee in an enquiry, or forjoining civil defence services or ;uiy otlier pmpose as 
iitai' be decided by the Board in accordance with the guidelines of the Central Government. 
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<i3. Mirtcmit} lAMive 

(i) Lciuc iipto a period of tlirce months at a time may be granted by wa> of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
,i\ ailablc during the entire period of sertace of a female officer or employee 

(ii) Maternity lca\ e may be combined with aity otlier kind of leave but any leave applied for in continuation of the 
foniier may be granted only if tlie request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lap.se of leave 

All lca\ e shall lapse on tlic death of an officer or employee or if he ceases to be in the service of the Bank; 

Prox'ided tliat where an officer or employee dies in service, tliere shall be payable to his legal representatives, smns 
w liich would Innc been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at die time ofhis death subject to Sub-regulation (aX4)of Regulation 59. , 

Pros ided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Prox'ided also Utat in respect of the employee where his services are tenninated dvving to retrenchment, he shall be 
paid pay and allowances for tlte period of privilege leave at his credit. 

65. Furnishing of leave add ress to the Bank 

An officer or employee who has been sanctioned lear’e and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters 

66. Commencement and termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge 

(ii) The last day of leave of an officer or employee is tlic working day preceding that upon which he reports his 
rctiini to dut> 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on reUim from leave. 

(2) The period of joining time sltall be: 

ta) in respect of an officer, a period not exceeding set'cn days e.vclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(1) During the period spent on joining time, ;m officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less, 

(4) In calculating tlie joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ' 

Pro\ ided that public holidays following tite day ofhis relief shall not be included in computing tlte joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
diircrcnt place 

t {)) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrcspec- 
ii\ c of the fact that the posting is lo a place or station odier than the one at which he is pennanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 
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42 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III—Str. 4] 


CHAPTER-Vn 

MISCELLANEOUS 

68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Pro\'ident Fund and Miscellaneous Provisions Act, 1952 (19 of 1932) slwll be a member of the Employees’ Provident Fund. 
Tlic contribution to the Provident Fund by tlic officer or employee and the Bank shall be in accordance witli provisions of 
I he aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme. 1995 framed by tlie 
Government of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) Tlic Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuit}’ 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-Regulation 2 
hereunder, 

2. Tlie amoimt of gratuity payable to an officer or employee shall be cither as per the provisions of tlie Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher, 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Deatli 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way of punishment after completion of 10 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases wlterc such misconduct causes financial loss to the bank and in that case to that e.xtent only, 

(ii) Tlie amount of gratuity payable to an officer or employee shall be one month's pay for every completed year 
0 r service or part thereof in excess of six months subject to a maximum of 15 month's pay ’ 

Provided that where an officer or employee has completed more tlian 30 years of service, he shall bo eligible by way 
of gratuity for an addilional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
> cars: 

Provided further that in respect of an officer the gratuity is payable based on tlic last pay drawn 

Provided also that in respect of an employee pay for the puipose of calculation of tlic gratuity shall be the average 
of tile basic pay (100%), dearness allowance and special allowance and officiating allowance payable during tlic 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be, 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Fonn B in 
Scheduie 111 mid if such domicile is not his place of birth he must establish the same to the satisfaction of tlie Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank tliat tlie change is bona fide and in no case may an officer or employee be pennitted to change liis domicile 
in such a manner as to hicrease the cost to the Bank of any such concession, 

71. Tran.sferability 

Every officer or employee is liable for transfer to any office or branch of tlic Bank 
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72. Implementation and Interpretation of Regulation!! 

(1) The Chairman may, from time to time, issue such instructions or directions as he may. consider necessary for 
giving effect to, or carrying out tlic provisions of these Regulations. 

(2) Tlie Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73, Repeal and Savings 

(1) Every mle, regulation, bye-law, or any provision in any agreement ora resolution corresponding to any of tlie 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under tlic provisions so repealed shall be deemed 
to have been made or taken under tlie provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place ■- 

Date.- 

1 .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

c.secute and perform the duties required of me as officer or employee of the Bijapur Gramecna Bank and which properly 
relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled tliereto any 
infonnation relating to the affairs of tire said Bank or to the affairs of any person having any dealing witlr the said Bank and 
nor will 1 allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me Signature 

Name in full 
Designation. 

Signature 

\ome in full 
Designation, 

CARE : (To be on the lines of GOI Rules) 

SCHEPULE-n 

[See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 

1, Slua/Smt./Kum._s/o, w/o, d/o ___declare 

as under. 

(i) Tliat I am unmanied/a widower/widow. 

(ii) Tlrat I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of e.'ccmption is enclosed. 

(iv) To be modified, 
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2 1 solcnuilv affirm tliat the above declaration is true and 1 understand that in the event of the declaration being 
round to bo incorrect after my appointment, 1 shall be liable to be dismissed from service. 

14a I c Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 
Date: 


1. the undersigned, having been appointed in tlie service of tlic Bijapur Grameena Bank hereby declare 
(Place) in __ (District) as my place of domicile. 

2 *Thc above is my place of birth 

or 

’''The above is not my place of birtli. My place of birth is_(Place) in_(District) but 

_(Place) has been declared as my place of domicile for tire reasons given below : 


Name m full 
Designation and 
Nalurc of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable. 


Sd./Illegible, Chairman 
[No. ADVT-III/IV/74F/2001-Exty.] 


rrintod hv Ihc Manager, Oovt of India Preas, Ring Road. Mayapuri, New Delhi-110064 
and Piihlislied by ihe Controller of Publicationh, Delhi-110034, 



